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Foreword by the UN Resident

Coordinator

It is my great pleasure to present this
report, which sheds light on the remarkable
contribution of Uzbekistan's private sector
towards achieving the country’s Sustainable
Development Goals (SDGs).

To gain insights into the private sector’s
understanding of sustainable development
and its efforts in advancing sustainability, the
UN in Uzbekistan conducted a survey involving
diverse business entities. The survey findings
reveal that participating companies have made
significant contributions to advancing the
SDGs and national sustainable development
targets in Uzbekistan. The examples
presented in this report demonstrate how
companies are aligning their actions with their
commitment to sustainable development,
emphasizing the importance of Corporate
Social Responsibility (CSR), Environmental,
Social and Governance (ESG) practices, and
Public-Private Partnerships (PPPs).

The report also highlights the perspectives
of private sector entities towards key
stakeholders, with companies recognizing
the United Nations’ vital role in creating an
enabling environment for businesses to align
their operations with sustainable development
principles. The findings of this report
underscore the private sector's awareness of
the business benefits of sustainability, and
their eagerness to contribute to the SDGs.
They also provide valuable guidance for
fostering a stronger partnership between the
private sector and sustainable development
efforts. By showcasing the sustainability
efforts of companies, and highlighting their
potential role in achieving the SDGs, this
report aims to encourage the adoption of CSR
and ESG practices, and sustainable business
approaches among businesses in Uzbekistan.

The UN in Uzbekistan would like to express
our sincere appreciation to all private sector
entities that have participated in the survey
and shared their valuable insights. Their
commitment and dedication to sustainable
development is truly commendable. Also,
my office, the Resident Coordinator’s Office,
together with the 25 members of the UN
Country Team in Uzbekistan, express our
profound appreciation to the Government
of Uzbekistan for its commitment and
dedicated endeavours, not only in enabling an
environment for the private sector’s expansion,
but also in nurturing a fertile ground for
fostering sustainable development.

| trust that this report will serve as a catalyst
for renewed commitment to the 2030 Agenda
and the SDGs. Together, let us harness the
power of the private sector to build a more
sustainable and inclusive future for all.

Consuelo Vidal Bruce
United Nations Resident Coordinator
a.i. in Uzbekistan



EXECUTIVE SUMMARY

This report presents cases that highlight the
contribution of Uzbekistan's private sector
towards achieving the country’s Sustainable
Development Goals (SDG) targets.

The private sector plays a crucial role in
sustainable development, given its significant
impact on the global economy, including
national GDPs and job creation. This influence
is particularly noteworthy in developing
countries, where it contributes an average
60 percent of GDP, and accounts for 90
percent of jobs'. Private sector activities have
implications for the economic, social and
environmental aspects of sustainability. They
often involve the implementation of Corporate
Social Responsibility (CSR) and Environmental,
Social and Governance (ESG) initiatives, which
align with the guiding principles of the SDGs.

Numerous studies have demonstrated
that implementing CSR and environmental
practices not only contribute to sustainability
but also enhance long-term profitability
and performance. Despite these benefits,
companies face several challenges in
adopting sustainable practices. These include
a lack of awareness regarding sustainable
development and the private sector’s potential
contribution to the SDGs, limited regulatory
tools that can incentivize SDG adoption,
and the complexity of requirements for
implementing sustainable measures.

AND KEY FINDINGS

The private sector holds significant
importance in Uzbekistan's national economy,
particularly through the presence of Small
and Medium-sized Enterprises (SMEs). As of
2022, SMEs employ nearly 75 percent of the
national population and contribute over 50
percent of its GDP. Recognizing the private
sector’s pivotal role, the Government aims to
further expand its involvement in the economy.
This requires transferring 20 percent of public
services to the private sector and increasing
the private sector’s share in SDG initiatives to
80 percent by 20262

The Government of Uzbekistan recognizes the
private sector’s vital role in driving economic
development and creating employment
opportunities. To support and promote
the private sector, the Government has
implemented various policies and initiatives
at different levels. These efforts encompass
the introduction of new laws and strategic
documents, the establishment of agencies
and institutions, and the implementation of
targeted initiatives enhancing the role of the
private sector in Uzbekistan.

At the policy level, the Government has
enacted new laws and strategic documents
to create a favourable environment for private
sector growth. These include the National
Development Strategy 2017-2021, which has
been replaced by the more recent National



EXECUTIVE SUMMARY AND KEY FINDINGS

Photo: Artel Electronics Press Service

Caption: Artel Electronics took part in the Tashkent exhibition

of ornamental trees under the motto “Yashil Makon”.

Development Strategy 2022-2026, also
known as the New Uzbekistan Development
Strategy. Additionally, the Government drafted
an Entrepreneurial Code in 2022, although it
has not yet been approved. Other legislative
measures enacted to support the private
sector include the Law ‘On Investment and
Investment Activities’ passed in 2021, and
the revised Tax Code in 2020. Furthermore,
Presidential Decrees such as the one ‘On
Measures to Further Reduce and Simplify
Licensing and Licensing Procedures in the
Field of Entrepreneurial Activity’ in 2018 and
the decree ‘On Improving Business Conditions’
of the same year have served tostreamline
processes and enhance the business
environment.

1 United Nations Development Programme. (4
July 2022). Changing with the times: fostering
adaptability within the private sector. Retrieved 12
June 2023, from here.

International Labour Organization. (n.d.) The ILO,
the private sector, and employment promotion.
Retrieved 13 June 2023, from here.

Asian Development Bank (25 March 2022). Private
Sector Development Remains Critical to Uzbekistan
Reforms — ADB President. Retrieved 12 June 2023,
from here.
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Caption: Silverleafe is the first cotton cluster in Central Asia to employ women as tractor operators. In March of 2020,
Silverleafe created the Silverleafe Women’s Fund for Innovation & Development, an initiative to promote women’s
independence through education, entrepreneurship, microfinancing, and technology.

The Government has also established new
agencies and institutions to facilitate private
sector development. These include the
Strategic Reform Agency (SRA), the Ministry
of Investment, Industry and Trade (MIIT),
the Ministry of Economic Development
and Finance (MEDF), the State Assets
Management Agency (SAMA), and the Capital
Markets Development Agency (CAMA).
Additionally,the Agency forthe Development of
Small Businesses and Entrepreneurs operating
under the Ministry of Economy and Poverty
Reduction (MEPR) was established. To ensure
effective coordination and combat corruption,
the Government has created the Republican
Inter-Agency Commission. Furthermore, a
dedicated business ombudsman position
has been established under the Presidential
Administration to address and resolve
business-related issues.

In terms of initiatives, the Government has
implemented various programs to promote
private sector growth and investment.
The State Fund for Business Development
supports individuals and enterprises in
establishing new businesses or expanding
existing ones, with a particular focus on the
sectors that drive economic growth. The
Government has also established 36 Special
Economic Zones and 22 Free Economic Zones
to attract investments and promote industrial
development in specific areas. These zones
provide incentives and benefits to businesses
operating within their boundaries. Additionally,
the Government has prioritized Public-Private
Partnerships, with an increasing portfolio that
comprises 154 projects totalling US$13.99
billion allocated for the period 2022-2026.
These initiatives aim to foster collaboration
between the public and private sectors,
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leveraging resources and expertise to drive
sustainable economic development.

Notwithstanding recent developments and
policies, the private sector in Uzbekistan
faces several challenges that hinder its ability
to innovate and contribute more actively to
sustainable development. These challenges
include low research and development (R&D)
expenditure, fragmented policies at local and
national levels, and limited access to financial
resources for small and micro enterprises
seeking to modernize, innovate and operate
sustainably.

To gain insights into the private sector's
understanding of sustainable development
and their efforts towards achieving
sustainability, a survey was conducted
involving 12 diverse business entities. The
survey, conducted from March to June 2023,

Photo: Korzinka

aimed to collect data on their sustainability
practices and interactions with stakeholders in
the context of the SDGs. This report presents
examples from the private sector, which were
not initially included in the Voluntary National
Review of the Sustainable Development
Goals in Uzbekistan. By showcasing the
sustainability efforts of these companies and
highlighting their potential role in achieving
the SDGs, the report seeks to encourage
the adoption of CSR and ESG practices, and
sustainable business approaches among
Uzbekistan's businesses.

The survey findings revealed that the efforts of
participating companies have contributed to
advancing all 16 SDGs adopted by Uzbekistan,
as well as 49 national SDG targets. Among
the SDGs, SDG 8 (Decent Work and Economic
Growth), SDG 4 (Quality Education), SDG
17 (Partnerships for the Goals), SDG 3

Caption: Korzinka presented books on environmental issues at EduCO FEST



(Good Health and Wellbeing) and SDG 5
(Gender Equality) received the most support.
Companies contribute to these targets
through their core and non-core business
activities, and external initiatives. These
contributions may involve the implementation
of innovative practices throughout the
business cycle or dedicated initiatives
targeting employees, vulnerable populations,
or communities in regions where the
companies operate. While the presented
case studies do not fully demonstrate the
extent of the private sector’'s contribution to
sustainable development in Uzbekistan, they
serve as examples of how private sector
entities are gradually aligning their actions
with their commitment to support and advance
sustainable development.

The survey findings shed light on companies’
understanding of sustainable development
and the private sector’s role, as well as
their perspectives on key stakeholders.
Companies demonstrate a strong awareness
that enhancing sustainability is beneficial for
business. They perceive sustainability as
a valuable lens through which to assess
the best path forward, recognizing that a
commitment to sustainability can strengthen
their competitive edge. Additionally, a
significant portion of the surveyed companies
(58 percent) acknowledge that sustainability
is a priority criterion for their target clientele,
particularly at the international level.

EXECUTIVE SUMMARY AND KEY FINDINGS

Businesses identify legal and bureaucratic
regulations as the main obstacles faced when
aligning their operations with sustainable
development. Around 75 percent of the
companies believe that reducing these
barriers would be an optimal approach for
the Government to support the private sector.
Moreover, 67 percent call on the Government
to advocate for increased opportunities in
Public-Private Partnerships (PPPs). Access to
financial services is also highlighted as being
a critical area for improvement, especially
for micro and small enterprises. Establishing
effective  mechanisms for integrating
sustainable development principles
throughout the business cycle is another key
concern.

Private sector entities recognize the vital role
of the United Nations in creating an enabling
environment for businesses to align their
operations with sustainable development
principles. Around 82 percentofthe companies
advocate for the United Nations to leverage its
expertise to provide opportunities for private
sector employees to enhance their vocational
and technical skills. Furthermore, 67 percent
emphasize the importance of intensified
awareness-raising efforts to showcase the
private sector’s potential in advancing the
Sustainable Development Goals (SDGs) and
enhancing international cooperation among
companies.
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Caption: Uzbekneftegaz collaborated with the Khokimiyat of Kashkadarya region, the Athletics Federation of Uzbekistan,
the Agency for Youth Affairs, and the Ministry of Sports Development to bring the community together through sports and

environmental awareness with the theme “Save Aral.”.

Companies identified Corporate Social
Responsibility (CSR) and Environmental,
Social, and Governance (ESG) approaches
as cornerstones of their efforts to promote
sustainability within their businesses. In
addition, some of the business entities
consider Public-Private Partnerships
(PPPs) to be opportunities to move towards
greater sustainability. They also recognize
the potential of private sector-led multi-
stakeholder networks to leverage successful
experiences and useful insights. The surveyed
companies emphasize the importance of
promoting gender equality and eliminating
discrimination (67 percent), as well as
advancing labour rights and fostering decent
work (50 percent).

Overall, this report highlights companies’
awareness of the business benefits of
sustainability, and their recognition of the
need for regulatory reforms, increased
opportunities through PPPs, and improved
access to financial services. The private sector
acknowledges the United Nations' important
role in creating an enabling environment, and
sees CSR and ESG practices, and PPPs as
being key avenues for advancing sustainable
development. The findings emphasize the
importance of promoting gender equality,
labour rights, and international cooperation
among companies. These insights provide
valuable guidance for fostering a stronger
partnership between the private sector and
broader sustainable development efforts.
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BACKGROUND

The 2030 Agenda for Sustainable
Development (Box 1 and Figure 1)% has an
intrinsic multi-stakeholder nature “with the
participation of all countries, all stakeholders
and all people,” recognizing it will not be
possible to achieve sustainable development
without the active participation of all relevant
stakeholders®.

The private sector plays a crucial role as one of
the key stakeholders in the global economy. Its
impact is particularly significant in developing
countries, where it contributes a substantial
portion of Gross Domestic Product (GDP). In
fact, the private sector’s involvement often
accounts for a minimum of 60 percent of the
GDP in these nations®.

(:1e) @ B

Sustainable development is development
that meets the needs of the present without
compromising the ability of future generations
to meet their own needs. It calls for joint efforts
towards building an inclusive, sustainable and
resilient future for people and the planet.

The 2030 Agenda for Sustainable
Development and its Sustainable
Development Goals (SDGs) provides a shared
framework to promote peace and prosperity
for people and the planet, now and in the

future. Currently, there are 17 SDGs with 169
targets.

The United Nations Sustainable
Development Cooperation Framework
(UNSDCF) serves as a compass, steering UN
initiatives to effectively address the SDGs
while fully aligning with the country’s distinct
national priorities.

To underscore the significance of the private
sector in sustainable development, it is
essential to examine three dimensions of
sustainability, being economic, social and
environmental. Notably the private sector
plays a critical role that transcends economic
growth and job creation. They emerge as
catalysts not only for prosperity, but also for
fostering social progress and environmental
sustainability.  Private  enterprises  are
significant contributors to job creation,
particularly in developing countries, where
they account for over 90 percent of the global
job markets.

Corporate  Social Responsibility  (CSR)
activities and Environmental, Social and
Governance (ESG) activities have been key
drivers in advancing business sustainability
(Box 2). Initiatives under CSR and ESG often
overlap with the SDGs. The complementarity
of CSR and ESG initiatives with SDGs allows
for a meaningful private sector engagement,
which can effectively contribute to
sustainable development. CSR is recognized
as being “fundamental to sustainability,
economic competitiveness, and innovation,
and it is strongly linked with the successful
implementation of SDGs."’ Itis also considered
“a prerequisite to contributing to the SDGs"®
because it requires and, at the same time,
“allows” companies to tackle social and
environmental issues in their operation,
resulting in environmental improvements®.

The effective promotion of sustainability
can lead to positive business impacts. A
2018 study conducted by Taylor, Vithayathil
and Yim'™ found that CSR’s support for
environmental activities leads to increased
sustainability, which in turn helps improve
companies’ profits. An earlier study reported
that companies implementing social and
environmental actions recorded lower
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Figure 1. Timeline of the 2030 Agenda for Sustainable Development

The 2030 Agenda for

Sustainable Development The Government of Uzbekistan
and the SDGs expresses its support and

by world leaders at the United ~ commitment towards the 2030
Nations Sustainable Agenda for Sustainable
Development Summit. Development.

January

2016

The 2030 Agenda for
Sustainable Development and
the Sustainable Development
Goals enter into force.

financial losses and greater growth over a 15-
year period, compared with companies that
did not implement such activities'.

3 Sources used to develop Figure 1 include:

United Nations Uzbekistan. (24 September
2020). United Nations Sustainable Development
Cooperation Framework  2021-2016 for
Uzbekistan. Retrieved 13 June 2023, from here.

United Nations. (25 September 2015).
Unanimously Adopting Historic Sustainable
Development Goals, General Assembly Shapes
Global Outlook for Prosperity, Peace. Retrieved 13
June 2023, from here.

United Nations. (n.d.). The Sustainable
Development Agenda. Retrieved 13 June 2023,
from here.

United Nations Uzbekistan. (n.d.). Our work on
the Sustainable Development Goals in Uzbekistan.
Retrieved 13 June 2023, from here.

4 G.A. Res. 70/1, € 1, UN. Doc. A/Res/70/1 (21
October 2015).

5 United Nations Development Programme. (4
July 2022). Changing with the times: fostering
adaptability within the private sector. Retrieved 12
June 2023, from here.
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Uzbekistan approves 16
Sustainable Development
Goals and 125 targets.

October

2018

i ! September

2020

The Government of Uzbekistan
and the UN in Uzbekistan jointly
develop the UN Sustainable
Development Cooperation
Framework 2021-2025.

International Labour Organization. (n.d.) The ILO,
the private sector, and employment promotion.
Retrieved 13 June 2023, from here.

Rashed, A., & Shah, A. (2021) The role of private
sector in the implementation of sustainable
development goals. Environment, Development and
Sustainability 23, pp. 2931-2948. Retrieved from
here.

Schonherr, N., Findler, F, & Martinuzzi, A. (2017).
Exploring the interface of CSR and the sustainable
development goals. Transnational Corporations
24(3), 33-47.

Thorklason, T., de Zegher, J. F, & Lambin, E. F.
(2018). Companies’ contribution to sustainability
through global supply chains. Proceedings of the
National Academy of Sciences of the United States
of America 115, 2072-2077.

Taylor, J., Vithayatil, J., & Yim, D. (2018). Are
corporate social responsibility (CSR) initiatives such
as sustainable development and environmental
policies value enhancing or window dressing?
Corporate Social Responsibility and Environmental
Management 25(5), 971-980.

Ortiz-de-Mandojana, N., & Bansal, P. (2016). The
long-term benefits of organizational resilience
through sustainable business practices. Strategic
Management Journal 37(8), 1615-1631.
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BOX 2.2

Originally conceived in the 1940s, the
concept of Corporate Social Responsibility
(CSR) has undergone a remarkable
evolution. What began as a well-intentioned
practice has now transformed into an
imperative for achieving business success.
When first introduced, CSR primarily aimed
to generate employment, stimulate
economic growth, and foster ethical
conduct within businesses. This included
fair treatment of employees and customers,
along with a growing commitment to
community and environmental betterment.

Today, the scope of CSR extends far beyond
traditional notions of charity or philanthropy.
It has evolved into a strategic cornerstone of
effective business management, offering
multifaceted benefits. By embracing
CSR as an integral part of their
operations, businessescan potentially unlock
enhanced access to capital and markets,
amplify profitability, curtail operational costs,
bolster productivity, fortify brand image and
reputation, cultivate unwavering customer
loyalty, and even facilitate sound decision-
making.

The contemporary understanding of the
Environmental, Social and Governance
(ESG) framework primarily took form
in the mid-2000s, with a significant
milestone being the 2004 United
Nations report titled ‘Who Cares Wins'. This
report marked the initial introduction of
ESG into the modern discourse. In addition
to the ESG’s sustainability principles, it also
encompasses quantitative assessments
of environmental, social and governance
factors, evaluating associated risks and
opportunities. This comprehensive
approach contributes to enhancing the
overall valuation of businesses. Notably, ESG
involves conducting audits against a set
of measurable objectives, establishing its
inherently quantitative nature.

BACKGROUND

While both CSR and ESG serve as
frameworks for evaluating sustainability in
businesses, they differ in their nature and
focus. CSR leans towards a more qualitative
orientation, centred on communicating
the values and objectives of businesses.
In contrast, ESG extends this role, offering
a quantitative yardstick for assessment,
particularly relevant to investors. Moreover,
CSR is predominantly an internal tool,
shaping a company’'s internal values and
ethical compass, whereas ESG provides
a standardized evaluation mechanism
with a specific focus on external investor
perspectives.

12 Sources used to develop this box include:

Association of Corporate Citizenship Professionals
(ACCP). (n.d.). Corporate Social Responsibility: A
Brief History. Retrieved 4 August 2023, from here.

United Nations Industrial Development
Organization. (n.d.). What is CSR? Retrieved 12
June 2023, from here.

Byrne, D. (4 August 2023). What is the history of
ESG? Corporate Governance Institute. Retrieved
from here.

O’'Neill, S. (4 August 2023). What is the difference
between CSR and ESG? Corporate Governance
Institute. Retrieved from here.

Peterdy, K. (6 June 2023). ESG (Environmental,
Social and Governance). Corporate Finance
Institute. Retrieved from here.
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While studies show that many companies
already include components of social and
environmental sustainability and others
implement at least one voluntary sustainable
practice,”* the lack of knowledge about
sustainable development among private
companies remains an apparent challenge™.
The scarcity of regulatory tools™ to incentivize
adoption of sustainability principles such as
environmental protection, climate change
adaptation or ending discrimination against
women and vulnerable groups, and the
complex requirements needed to shift to
more sustainable practices,’® are among the
main challenges faced by the private sector
worldwide.

¢

To address some of these challenges, the
United Nations actively participates in the
effort to strengthen the private sector’s
participation in sustainable development at
all levels. Through its agencies, funds and
programmes, the United Nations implements
initiatives to promote private sector
engagement in support of the SDGs and
involves business entities in working towards
the attainment of sustainable development. An
example initiative is the UN Global Compact,
the largest corporate sustainability initiative
in the world launched in 2000 by the then UN
Secretary-General Kofi Annan.

The timely achievement of the Sustainable Development Goals is at
serious risk. To reverse our course, a fundamental change of financing
and investment is needed to place sustainability at the core of the global
economic and financial system. Private sector leadership will be more

important than ever.

»

Antonio Guterres
United Nations Secretary-General

Private sector landscape in Uzbekistan

Uzbekistan's private sector is a key contributor
to the national economy’'s development.
Despite the most recent pandemic and
ongoing political conflict in neighbouring
regions, the number of new and active
business enterprises has been growing rather
consistently, with a decrease registered only
in 2020 (due to COVID-19) and in 2022 (due
to the Ukraine-Russia Conflict). Among all
sectors, trade (both wholesale and retail)
is the strongest in terms of the number of
new companies established, with at least 36
percent of all new enterprises in Uzbekistan
being in this sector since 2019 (Figure 2)."”
Cognizant of the private sector's role in
Uzbekistan's economic health and overall

13 Thorklason, T., de Zegher, J. F, & Lambin, E. F.
(2018). Companies’ contribution to sustainability
through global supply chains. Proceedings of the
National Academy of Sciences of the United States
of America 115, 2072-2077.

14 Moldavska, A. (2017). Defining organizational
context for corporate sustainability assessment:
Cross-disciplinary approach. Sustainability 9(12),
1-25.

15 Fleming, A., Wise, R. M., Hansen, H., & Sams, L.
(2017). The sustainable development goals: A case
study. Marine Policy 86 (July), 94-103.

16 Ibid.
17 Statistics Agency under the President of the
Republic of Uzbekistan (Uzstat) (2023). Igtisodiyot

tarmogqlari kesimida yangi tashkil etilgan korxona va
tashkilotlar soni [data set]. Retrieved 12 June 2023.
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Figure 2. Number of new enterprises in Uzbekistan, per sector

Source: Uzstat, 2023

development, the Government aims to transfer
20 percent of its public services to the private
sector, and extend the share of the private
sector in the national GDP to 80 percent by
2026,

Small and Medium-sized Enterprises (SMEs)
make up the largest portion of the Uzbek
private sector in terms of both GDP share
and employment. Even though their share in
the GDP has been gradually decreasing, in

2022 Uzbek SMEs still made up almost 52
percent of the country’s GDP and employed
74.4 percent of its citizens (Figure 3).”° The
Government of Uzbekistan looks at SMEs
as drivers for the creation of new jobs and
enhanced economic development across
all regions of the country. As such, SMEs
have also been working with international
organizations to accelerate their development.
For example, in 2021 the Asian Development
Bank approved a USS$100 million loan to

Figure 3. Share off small business and private entrepreneurship in import-export, GDP and empoyment

(by percentage)

Source: Uzstat, 2023
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develop SMEs in Uzbekistan.?® Most recently,
the Government also approved a new policy
that allows chambers of commerce to waive
membership fees for SMEs, so they can
access services and opportunities to further
develop their businesses.?’

The reform process that started in Uzbekistan
in 2017 has led to significant steps to improve
the legal and regulatory environment for the
private sector. As a result, opening a business
has become much easier, with bureaucracy
shifting towards digitalization, and licensing
processes becomingincreasingly streamlined.
The Government is also preparing to privatize
part of its state-owned enterprises with
support from IFls.?? According to the OECD,
many of the legislative changes implemented
in this period “have addressed long-standing
uncertainties and weaknesses in the legal and
regulatory environment for business."?®

The reform process was initially guided by
the National Development Strategy for 2017-
2021 which defines the Government'’s plans to
promote liberalization, reduce the role of the
state, strengthen governance, and especially
increase the role of private sector and
foreign investment.?* In 2022, the National
Development Strategy for 2022-2026 (the New
Uzbekistan Development Strategy) replaced
the former strategy. The current strategy adds
a set of specific targets to the first strategy,
such as a 1.6-fold gain in GDP per capita by
the end of the strategy period, an increase
in per capita income to US$4,000 by 2030,
a 40 percent boost in industrial production
and an increase in the industry’s share of
GDP, plus other targets on climate change,
sustainability, electricity generation and World
Trade Organization (WTO) accession.?® The
Government of Uzbekistan, as outlined in
the National Development Strategy for 2017-
2021, has prioritized expansion of the private
sector’'s role in the country’s economy. To
achieve this objective, the Government has
established specific targets, which include:?®
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Together with new laws, the Government
also created new institutions, agencies and
initiatives, such as the Strategic Reform
Agency (SRA), the Ministry of Investment,
Industry and Trade (MIIT), the Ministry of
Economic Development and Finance (MEDF),
the State Assets Management Agency
(SAMA) and the Capital Markets Development
Agency (CAMA), to support privatization
efforts. The Agency for the Development
of Small Businesses and Entrepreneurs
under the Ministry of Economy and Poverty
Reduction (MEPR) as well as the Republican
Inter-Agency Commission to coordinate
anti-corruption policy and efforts, and a
dedicated business ombudsman under the
Presidential Administration, are aspects
of recent reforms undertaken to ensure
inclusive private sector development in
Uzbekistan.

In further recognition of the role of
private enterprises in Uzbekistan's overall
development,the Governmentalso established
the State Fund for Business Development
which provides financial, technical, and
organizational support to enterprises looking
to scale up their business and engage in
export. The State Fund also caters to citizens
looking to establish new small businesses,
especially in areas that are drivers of economic
growth for Uzbekistan such as agriculture,
construction and other sectors determined
by the Cabinet of Ministers.?” In 2022, the
Government allocated more resources to this
Fund to provide more loan opportunities and
guarantees for local small businesses.

The Government of Uzbekistan designated
areas as Special Economic Zones (SEZ),
which aim to cultivate development of
the industrial, pharmaceutical, textile,
recreational and agricultural sectors among
others. SEZs offer tax benefits and promote

17

BACKGROUND

BOX 3.

New laws and regulations intended to

modernize the Uzbek private sector

include:

- The Entrepreneurial Code, drafted in
2022 but not yet approved

- The Law ‘On Investment and
Investment Activities' (2021)

- The revised Tax Code (2020)

- The Presidential Decree ‘On Measures
to Further Reduce and Simplify
Licensing and Licensing Procedures
in the Field of Entrepreneurial Activity’
(2018)

- The Presidential Decree ‘On Improving
Business Conditions’ (2018)

increased investments toward industrial
development. In March 2023, 14 new SEZs
were established, bringing the country’s
total to 36.22 The new SEZs complement the
22 Free Economic Zones (FEZs) that offer
special benefits and infrastructure to export-
oriented enterprises.?® As of 2022 the FEZs
contained 539 implemented projects, that have
created 42,800 jobs and attracted US$973.5
million in foreign investments.®® These
initiatives, according to the OECD,*' are part of
the so-called “low-hanging fruit of the reform.”
There is still room for efforts to address the
persistent political economy barriers that limit
full engagement of the private sector.®?

In light of recent reforms, it is evident that the
private sector possesses substantial potential
to drive not only conventional economic
growth but, more significantly, multifaceted
sustainable development. In recent years
the Government of Uzbekistan has counted
on the role played by the private sector to
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achieve many of its current national priorities.
One example of this is the recent increase in
Public-Private Partnerships (PPP), especially
in sectors such as education, health, and clean
energy. For example, considering Uzbekistan’s
very young population, higher education is one
of the fastest-growing areas for the private
sector to venture into.3?

The introduction of foreign universities in
Uzbekistan began with the establishment
of Westminster International University
in Tashkent in 2002. However, it was not
until 2018 that the first private university,
Kimyo International University, was opened
in the same city. Since then, there has been
a significant increase in the number of
private universities in the country. In a span
of just eight months, between January and
August 2022, eight new universities were
established in Uzbekistan through private
sector investments.®* As of February 2023, the
country boasts a total of 65 private higher
education institutions.®®* Some notable
additions to the private university sector
include the Ipak YO'li Innovations University,
Angren University, the Renaissance
Pedagogical Institute, and the International
Digital University.

Alongside the growth in private higher
education, the private healthcare sector has
also been expanding rapidly. In 2017, the
Government of Uzbekistan approved the
Presidential Resolution ‘On measures for
further development of the private healthcare
sector’.®® This resolution aimed to create
favourable conditions for the growth of
private healthcare institutions. It focused on
strengthening their material and technical
resources, increasing financial support, and
accelerating professional development of
healthcare personnel in the private sector.
As a result of the Presidential Resolution, the

number of private clinics in Uzbekistan has
grown by 2.5 times and reached a total of
eight thousand, compared to three thousand
in 2017.%

27 State Fund for Support of Business Development
created in Uzbekistan (17 August 2017). Uzdaily.
com. Retrieved 13 June 2023, from here.

28 Economist: Special economic zones have become
a means of extracting benefits in Uzbekistan (19
November 2022). Kun.uz. Retrieved 13 June 2023,
from here.

29 Ibid.

30 Ministry of Investments and Foreign Trade of
the Republic of Uzbekistan (2022). Uzbekistan
Investment Guide.

31 Organization for Economic Co-operation and
Development (2019). Insights on the Business
Climate in Uzbekistan. Paris: OECD Publishing.

32 Ibid.

33 Vypusk iskjlucitel'no professionalov: Vv
sovremennom Uzbekistane vysSc¢ee obrazovanije
- odna iz samykh bystrorazvivajuséikhsja sfer (25
July 2022). Narodnoe slovo. Retrieved 13 June
2023, from here.

34 Kolicestvo negosudarstvennykh ~ vuzov v
Uzbekistane dostiglo 42 (10 August 2022). Kun.uz.
Retrieved 13 June 2023, from here.

35 Kolicestvo inostrannykh vuzov v Uzbekistane
dostiglo 30, ¢astnykh - 65 (20 February 2023).
Bright Uzbekistan. Retrieved 13 June 2023, from
here.

36 Resolution of the President of the Republic of
Uzbekistan #PP-2863 (2017).

37 Zdravookhranenie v Uzbekistane vstayot na ¢astnye

rel'sy (13 April 2023). Darakchi.uz. Retrieved 13
June 2023, from here.
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The 2022-2026 portfolio of the Uzbekistan
PPP Development Agency includes a total
of 154 projects amounting to USS$13.99
billion.®® Together with roads and airports,
the Government anticipates that PPPs will
support Uzbekistan in scaling up clean energy
production through the establishment of 13
power plants — six photovoltaic, three wind
and four thermal power plants (TPPs) -
with a total investment of USS$3.09 billion.®°
Moreover, Uzbekistan is also planning to build
15 secondary schools in the regions, on the
basis of PPPs, with support from EBRD.*

Evidence highlights the constructive role of
private investments in bolstering Uzbekistan’s
pursuit of its national Sustainable
Development Goals. Beyond their
contributions through financial investments,
the private sector can champion impactful
and sustainable business practices that
encompass CSR and ESG, which are
consistent with a broader and holistic
support for SDGs. For instance, businesses
in Uzbekistan actively engage in community
development projects, collaborating with
local stakeholders to enhance education,
healthcare, and infrastructure. Recent
articles have reported that some private
businesses in Uzbekistan already engage
in CSR and ESG-related activities, such as
social partnerships with non-profit and non-
governmental organizations and activities
seeking to improve work environments, often
supported by companies such as CARE CSR
Ltd. With these examples, the prospect of the
private sector providing valuable support to
the Government of Uzbekistan and the United
Nations in contributing to the attainment of
the national SDG targets, facilitating financial
allocations, and helping address the existing
resource gap for SDGs appears to be highly
promising.

While the potential that the private sector
brings remains ready to be harnessed, certain
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challenges persist for private enterprises
in Uzbekistan, which currently impede their
more robust contribution to sustainable
development. One primary challenge faced
by businesses lies in the fragmented nature
of policies concerning business development,
a situation which is evident at both national
and local levels. This fragmentation leads to
limited synergies and effective coordination
between businesses and relevant public
agencies.

The relatively low levels of research and
development (R&D) expenditure, especially
in sectors such as agriculture, medical
sciences, social sciences and humanities,
is also a challenge for many businesses.
While private companies already conduct a
significant amount of R&D activity, accounting
for 40 percent of total R&D in 2019, the overall
expenditure remains relatively low, amounting
to only 0.13 percent of the country’s GDP in
2018. This limitation impedes businesses
from fully embracing innovation and becoming
more innovative in these specific sectors.*?
Moreover, the lack of access to finance,
especially for SMEs, has been a persistent
issue for existing and aspiring businesses.*?

As the leading global knowledge broker on
sustainable development, the United Nations
also envisages the significant contributions
that the private sector can make in realizing
sustainable development and the SDGs, not
only for Uzbekistan but for many countries
worldwide. The UN strives to create
opportunities to bring together different
stakeholders to jointly act in a more coherent
fashion in terms of achieving the SDGs,
establishing one common front to advance
sustainable development. In Uzbekistan the
UN started working with private companies
in 2022 through the UN Coalition of Business
Champions for Sustainable Development
in Uzbekistan (Box 4) and the UN Global
Compact (Box 5).4
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In 2023, Uzbekistan presented its second
Voluntary National Review (VNR) on progress
made in implementing the 2030 Agenda.
The first VNR was carried out in 2020 and
involved stakeholders from the Government,
civil society and academia, but not from the
private sector. The case studies presented in
this report, while not explaining exhaustively
how the whole Uzbek private sector supports
SDG attainment, offers a glimpse into some
SDG-related efforts and activities.

While not being part of the 2023 Uzbekistan
Voluntary National Review on Sustainable
Development Goals, this report complements
the key messages that Uzbekistan delivered
at the 2023 High-Level Political Forum on
Sustainable Development (HLPF) in New York,
conveying a strong message on the potential
for private companies, corporations,and SMEs,
to support SDG attainment in Uzbekistan.

Uzbekistan to implement PPP projects worth
almost 14 billion until 2026. Kun.uz. (20 May 2022).
Retrieved 13 June 2023, from here.

Ibid.

Uzbekistan to build 15 schools on the basis of
EBRD funds. Kun.uz. (19 May 2023). Retrieved 13
June 2023, from here.

Ibid.

United Nations Economic Commission for Europe
(2022). Innovation for Sustainable Development.
Review of Uzbekistan. New York: United Nations
Publications.

EuropeanBankforReconstructionand Development
(2021). Small and Medium-sized Enterprise growth
constraints: an Uzbek perspective. Law and
Transition, pp. 84-91.

The list of the Uzbek companies participating in the
UN Global Compact is available on the UN Global
Compact website here.

BOX 4.

The UN Coalition of Business Champions
for Sustainable Development in Uzbekistan
(Coalition of Business Champions) allows
Uzbekistan's enterprises to join national
counterparts in working towards achieving
the UN’'s 2030 Agenda for Sustainable
Development and the  Sustainable
Development Goals (SDGs). The Coalition
engages private sector businesses and
enterprises in practical dialogues, and
musters their resources, influence, and
innovation to advance the achievement
of SDGs in Uzbekistan. The Coalition
complements and supports existing
partnerships between the UN Country
Team, the UN Global Compact, and the
national business community.

BOX 5.

The UN Global Compact is a voluntary
initiative that encourages companies to
adopt sustainable and socially-responsible
policies based on ten universal principles
in the areas of human rights, labour,
environment, and anti-corruption. As of
April 2023, 20 Uzbek companies, business
associations and business-oriented NGOs
havejoined theinitiative. Theinitiative plans
to expand its outreach and engagement
efforts to more businesses worldwide and
establish a multi-country local network
for Central Asia. By joining the UN Global
Compact, companies can benefit from a
global network of like-minded businesses,
knowledge sharing, capacity building and
partnership opportunities to contribute to
achieving the Sustainable Development
Goals.
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OBJECTIVES AND
METHODOLOGY

This report presents information and case
studies illustrating the contribution of
Uzbekistan's private sector to the achievement
of the national Sustainable Development
Goals. It serves multiple purposes, as it

+ demonstrates the impact of business
activities on sustainable development;

« acts as an indicator of which SDGs
and themes related to sustainable
development are most valued among
private sector enterprises in Uzbekistan
and why;

+ serves as a baseline to continue the
research and track progress throughout
and beyond the implementation of the
2030 Agenda, and;

+ intends to encourage other businesses to
support and contribute to global and local
sustainable development priorities more
actively and explicitly.

The methodology developed for this case
study draws from best practices identified in
similar documents produced over the past
few years®. It is a mixed methodology and
includes the following steps:

Deskresearch ontherelationship between
sustainable development and the private
sector at the global level, including on
the importance of CSR and ESG; private
sector developments in Uzbekistan, and;
current gaps and opportunities for the
Uzbek private sector in contributing to the
attainment of the SDGs.
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Data collection using a purposive
sampling of business enterprises
working with the UN to promote SDGs
through the UN Coalition of Business
Champions for Sustainable Development
in Uzbekistan and the UN Global
Compact. The data are collected on a
voluntary basis through a questionnaire
completed by the companies. In some
cases, one-on-one interviews with one
or more representatives from each
business enterprise have complemented
the questionnaire’s completion. During
the data collection phase, companies
are given an opportunity to allow or
deny audio recording, direct quotes, and
photography.

Analysis of private sector contribution
to SDGs including a one-page profile for
each company, and recommendations
on the next steps to be taken by the
private sector, the United Nations and
the Government, to further support and
empower the business sector, thus
strengthening its contribution toward the
achievement of the SDGs.

This case study represents collaboration
between the UN Coalition of Business
Champions for Sustainable Development
in Uzbekistan (under the UN Resident
Coordinator’s Office), the UN Global Compact,
and an external consultant. The study
took place from March to June 2023 and
involved data collection and one-on-one
interviews with a diverse range of business
entities, including eleven companies and one
business association. The consultant made a
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conscious decision to include companies that
are already actively engaged in the UN Global
Compact and/or the Coalition on Business
Champions, demonstrating their commitment
to sustainability and the Sustainable
Development Goals. An effort was made to
ensure representation of both SMEs and large
companies, encompassing businesses in both
Tashkent and various regions of Uzbekistan.
To ensure broader participation, the consultant
and the team extended the invitation to other
companies, including those awaiting their UN
Global Compact membership approval at the
time, and external businesses. This inclusive
approach aimed to gather wider insights and
perspectives on sustainable development
practices.

The cases in this report offer valuable insights
into the ongoing efforts of Uzbek business
enterprises, showcasing the connections
between core business activities, non-core
business activities, and external initiatives
led by the private sector. While it does not
conclusively demonstrate the full extent of the
private sector’s contribution to sustainable
development and SDG achievement in
Uzbekistan, it offers a glimpse of the potential
impact and highlights the progress being
made.

The report effectively showcases the
commendable efforts made by the private
sector towards sustainability, serving as
excellent illustrations of the significant role
businessescanplayinachievingthe SDGs. This
valuable study presents examples from the
business sector, which were absent from the
initial Voluntary National Review of the SDGs
in Uzbekistan. It successfully captures the
interplay between new initiatives, changes and
trends within Uzbek businesses, establishing
meaningful links to national SDG targets. The
primary objective is to demonstrate the vast
potential of private enterprises in contributing

to sustainable development. Furthermore,
the report seeks to promote the adoption of
CSR, ESG and sustainable business practices
among businesses, inspiring a sustainable
transition. By emphasizing that even small-
scale changes have a positive impact, this
report reinforces the journey of Uzbekistan's
private sector towards a more sustainable
future.

The report is thoughtfully structured to
assist readers in easily accessing relevant
information. It starts by offering a concise
overview of the main initiatives, categorized
by SDG, showcasing flagship activities and
projects. Building upon this foundation, the
subsequent section takes a comprehensive
approach by examining each participating
company in detail. The report establishes
direct links between their endeavours and the
supported SDGs and national targets, while
also providing in-depth information about the
projects and impactful changes implemented
by each company. This comprehensive
approach ensures that readers can gain a
holistic understanding of the companies’
contributions to sustainable development.

45 Reports analysed to develop this report’s
methodology include:

PWC and United Nations Development
Programme (2020). Private Sector of Awareness
of the Sustainable Development Goals — A Survey
Report on Business and Sustainability in China.

Global Partnership for Effective Development
Co-operation (2018). Private sector engagement
through development co-operation in Egypt.
(2018).

United Nations Global Compact Network South
Africa (2019). Private Sector Contribution to
South Africa’s 2019 Voluntary National Review on
Sustainable Development Goals.

United Nations Global Compact Network Georgia
(2020). Private Sector Contribution to Georgia’s
2020 Voluntary National Review on Sustainable
Development Goals.
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PROGRESS

This exercise served as a compelling
demonstration of the private sector’s potential
in advancing sustainable development
and attaining a wide range of SDG targets.
It showcased how businesses can make
significant contributions through internal
initiatives as well as dedicated projects.

The UN Resident Coordinator's Office (RCO)
in Uzbekistan actively engaged 11 diverse
companies throughout this process. The
businesses included a mix of small, medium
and large enterprises, operating at regional
and national levels, and representing
various sectors of the economy. For a
more comprehensive understanding of the

The surveyed private enterprises support
49 targets and all 16 Sustainable
Development Goals adopted by
Uzbekistan.

participating companies, Figures 4, 5 and
6 provide a detailed breakdown of their
natures and characteristics. This inclusive
representation underscores the breadth of the
private sector’'s involvement in the exercise,
further highlighting its potential to drive
sustainable development in Uzbekistan.

Figure 4. Size of participating companies
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Figure 5. Area of operation of participating companies

Figure 6. Sectors of participating companies
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Figure 7. Percentage of initiatives supporting each SDG.

The initiatives showcased in this report reflect
a strong commitment to supporting key
SDGs, specifically SDG 8 - Decent Work, SDG
4 - Quality Education, SDG 17 - Partnership for
the Goals, SDG 3 - Good Health and Wellbeing,
and SDG 5 - Gender Equality. These SDGs have
received significant backing from participating
companies, who have implemented innovative
internal policies and remarkable flagship
initiatives to drive progress. Figure 7 provides
a comprehensive breakdown of the SDGs
most supported by the companies involved
in the process. Notably, their efforts have
contributed to addressing a total of 49 national
SDG targets, covering an impressive 16 out of
the 16 SDGs approved by Uzbekistan. This

comprehensive engagement demonstrates
the collective commitment and alignment
towards advancing sustainable development
across multiple fronts.

Belowisacompilation oftheinspiring activities
and SDG targets addressed by the initiatives
implemented by companies participating in
this exercise. These examples are thoughtfully
categorized by SDG, recognizing that each
initiative may have a positive impact on
multiple SDGs simultaneously. By showcasing
the breadth and depth of their efforts, this
report recognizes the significant contributions
these companies have made towards the
SDGs.
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AFS Research’s company policy is to increase employee salaries by 15
percent every year. This ensures that inflation does not end up reducing
salaries, and that employees’ quality of life does not deteriorate over
time. To ensure that employees have real living wages and that they and
their family members can continue to meet their basic daily needs, the
salaries of Silverleafe staff are at least three times the average wage
in the Jizzakh region. SAG regularly distributes livestock to low-income
families to help build the resilience of the poor and those in vulnerable
situations.

Number of initiatives: 11
Percentage of companies supporting this SDG: 73 percent

During national holidays and festivities such as Nowruz or the Holy Month
of Ramadan, Artel regularly organizes distributions of food parcels to
low-income families so that during these occasions vulnerable people
can have access to safe and nutritious food. SAG produces tubes for drip
irrigation systems, which increases productivity of agricultural land in the
Samarkand region.

Number of initiatives:
Percentage of companies supporting this SDG:

In support of addressing premature mortality from non-communicable
diseases through prevention and treatment, Silverleafe and the St. Jude
Global Hospital in the USA works with the local children’s oncology charity
Ezgu Amal to provide innovative care to children with cancer, aiming to
raise the full recovery rate from an average of 10 percent in Uzbekistan to
a 94 percent success rate in the St. Jude Children’s Research Hospitals.
To help provide access to quality essential healthcare services, SAG is
building a new medical clinic that will be completed in June 2023, and will
be open to all citizens.

Number of initiatives: 12
Percentage of companies supporting this SDG: &5 percent

In support of increasing the supply of qualified teachers, including
through international cooperation for teacher training, SAG is working
with international experts to train 1,500 local teachers in the Jizzakh,
Samarkand, Khorezm, Surkhandaryaand Kashkadaryaregions,sothatthey
can acquire innovative teaching techniques and increase the educational
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potential of students in the regions. Nurlikum Mining provides more
than 100 hours of training on professional skills and foreign languages
per employee per year, as part of their campaign to expand vocational
training. Artel covers tuition fees for employees wishing to upgrade their
skills and knowledge base. Artel recently opened an internal education
centre and organizes open lectures open to university students as well.

Number of initiatives: 13
Percentage of companies supporting this SDG: 73 percent

As part of its commitment to advance women's full and effective
participation and equal opportunities for leadership, Silverleafe is the first
cotton cluster in Central Asia to employ women as tractor operators and
it is also the main sponsor of its regional women'’s soccer club, Sogdiana
Women Jizzakh. At AFS Research, 7 out of 11 managerial positions are
covered by women.

In support of eliminating all forms of violence against all women and
girls in public and private spheres, Artel has also been very active since
2021 during the 16 days of activism against gender-based violence. In
cooperation with UNFPA, Artel supported organization of a roundtable
on workplace gender gap in 2021 and a massive social campaign that
stands against gender-based violence in 2022.

Number of initiatives: 12
Percentage of companies supporting this SDG: 64 percent

In 2021, Artel improved water infrastructure and ensured access to clean
water for 1,500 residents in the Jizzakh region, as part of its campaign
to strengthen the participation of local communities in improving water
management. In 2020, Silverleafe upgraded the drinking water pump
station in the Mingchinor village through new pumps and motors. Thanks
to this intervention, 5,000 residents of the village now have continuous
water access. Nurlikum Mining refurbished the local water pump in the
Ayakudduk village.

Number of initiatives: 10
Percentage of companies supporting this SDG: 45 percent
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To help increase the rate of improvement in energy efficiency, Artel is
working on capabilities to create energy efficient products and has
already launched such a model range in the production of kitchen stoves.
In terms of further expanding the use of renewable energy, Uzbekneftegaz
has installed 20 solar collectors, 2 solar photovoltaic stations and 150
solar photovoltaic lamps to increase the renewable energy share in its
operations.

Number of initiatives:
Percentage of companies supporting this SDG:

In support of achieving full and productive employment and decent work
for all, at least 50 percent of AFS Research and SAG employees are
between 18 and 29 years old, while the average employee age at Artel is
31. AFS Research, SAG and Artel are all contributing to creating decent
jobs, including for young people.

Number of initiatives: 27
Percentage of companies supporting this SDG: 91 percent

To facilitate domestic technology development as well as research and
innovation, SAG recently developed and launched 7 Al-assisted production
modules to increase production and work efficiency throughout its
industrial cycle. Furthermore, to upgrade technological capabilities
of Uzbekistan's industrial sector, Artel's Research and Development
Centre works to constantly develop and implement new technologies for
optimizing manufacturing processes.

Number of initiatives: 9
Percentage of companies supporting this SDG: 64 percent

To promote equal opportunities, reduce inequalities and enhance
representation, Black Swan takes pro-bono cases from members
of marginalized communities across Uzbekistan. While they are not
implementing specific programmes, both Artel and SAG champion social
and economic inclusion by employing several people with disabilities.
All surveyed companies employ people from different ethnic groups and
have internal initiatives to promote workplace inclusion.

Number of initiatives: 6
Percentage of companies supporting this SDG: 36 percent
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In support of providing affordable housing, SAG is planning to renovate 5
family apartments. In terms of enhancing access to sustainable transport
systems, Silverleafe has improved road safety in the Jizzakh region by
upgrading the main road in the Tumaris village and by installing 35 solar-
powered median streetlights on the M-39 highway. In Tashkent City, Veolia
Energy Tashkent is developing a special heating plan that will strengthen
municipal infrastructure and reduce carbon intensity of energy systems.

Number of initiatives:
Percentage of companies supporting this SDG:

To reduce waste generation through prevention, reduction, recycling and
reuse, Artel produces most of its packaging with eco-friendly materials. In
further support of sustainable patterns of production and consumption,
Korzinka annually saves an equivalent of 108 km of paper receipt printing
through implementing a new customer policy, and at least 180 km worth
of paper through optimization via a new feature on its mobile app. In
2021, Uzbekneftegaz transferred 94 percent of its waste for reuse. Takro-
Osiyo upgraded labels and stickers on all its products, reducing label
sizes and thus decreasing the use of paper products and, as a result, also
reducing its production costs.

Number of initiatives: 11
Percentage of companies supporting this SDG: 64 percent

Several noteworthy private sector initiatives exemplify the commitment
and progress being made in Uzbekistan towards addressing climate
change. Korzinka, for instance, made a significant move by transitioning
its cooling equipment to ozone-friendly brands with zero ozone depletion
potential. This demonstrates their commitment to environmentally-
sustainable practices. Another positive development comes from
Uzbekneftegaz, which successfully reduced its CO2 emissions by an
impressive 31 percent between 2019 and 2021. This reduction signifies
their efforts to mitigate the impacts of climate change and contribute to a
greener future. In addition, Veolia Energy Tashkent is actively working on
the development of a specialized heating plan for Tashkent City. This plan
aims to significantly reduce the city’s carbon intensity, emphasizing the
importance of adopting cleaner and more sustainable energy solutions.

Number of initiatives: 5
Percentage of companies supporting this SDG: 36 percent
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To increase the proportion of forested areas in Uzbekistan, Artel planted
4,000 trees within Uzbekistan's Yashil Makon“® initiative in 2022, while
Uzbekneftegaz planted 198,703 trees. AFS Research supports mountain
biodiversity by regularly implementing team-building activities for its
employees in the mountains around Tashkent, in which their team collects
trash and cleans up paths.

Number of initiatives: 5
Percentage of companies supporting this SDG: 45 percent

As part of its promotion of the rule of law and equal access to justice, at
the end of 2022 Artel opened an online legal clinic accessible on Telegram
where all citizens could reach out with queries about their legal rights
and duties in specific situations. Black Swan provides public access to
information, and also regularly takes on pro-bono work to ensure access
to justice for as many citizens as possible. To take a public stance against
corruption, Korzinka became the first member to sign the ‘Entrepreneurs
Against Corruption’ charter.

Number of initiatives: 7
Percentage of companies supporting this SDG: 45 percent

In support of effective partnerships for enhanced capacity development,
in 2022 Artel supported UNDP in a meeting on CO2 reduction. Additionally,
in cooperation with the UN Resident Coordinator’s Office, the UN Coalition
on Business Champions for Sustainable Development in Uzbekistan,
and the UN Global Compact, Artel co-organized the inaugural forum
on championing business sustainability in Uzbekistan. By joining the
UN Coalition on Business Champions for Sustainable Development in
Uzbekistan and the UN Global Compact, companies gain valuable access
to knowledge-related resources, information exchange opportunities,
events and networking platforms. These platforms enable local
engagement and collaboration among companies, fostering innovation,
making a positive impact, and driving progress towards sustainability.

Number of initiatives: 8
Percentage of companies supporting this SDG: 73 percent

46 Yoshil Makon (Green Nation) is a nationwide afforestation initiative promoted by the President of Uzbekistan
Shavkat Mirziyoyev in 2021. The declared objective of Yoshil Makon is to increase green areas in Uzbekistan from
the current 8 percent to 30 percent. More information about Yoshil Makon is available here.


https://www.uznature.uz/en
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AFS Research, Tashkent

Act Fast and Smart Research (AFS) is a
medium-sized company providing marketing
research and services for global companies
and international institutions working in
Uzbekistan. With a headquarters in Tashkent
City and field offices in all regions of the
country, AFS conducts quantitative and
qualitative analyses in different sectors, with
the pharmaceutical and fast-moving consumer
goods (FMCGs) areas being its main focus.

SDG targets supported:

SDG target 1.2: In 2016, 8 years after its establishment, AFS began a phase of expansion which led to
the company hiring more and more personnel. The management team of AFS Research has especially
been hiring through field offices located in the regions outside Tashkent, where the creation of new jobs
contributes to reducing the proportion of citizens living in poverty. “We understand that it is hard to find
a job in the regions, and that's why we [specifically] hire there,” says Bakhmach. Regional staff also help
AFS “cover” more areas through marketing research and strengthen its competitive advantage. AFS also
has a company policy of increasing staff salaries by 15 percent every year, to make up for inflation and
ensure that employees’ quality of life does not deteriorate over time.

¢«

| think this is a good time to solve gender
questions; we need to support women
because they are really very responsible in
the workplace, and they should have the
opportunity to earn the same wages as men.

»

Julia Bekhmach
Managing Partner

SDG target 4.4: Since 2019, AFS has been
covering the tuition fees for specialized courses
in educational institutions in Tashkent for 14
employees. AFS supports this initiative as it
provides an opportunity for both the employees,
who can pursue further education and gain new
competencies to utilize in their work, and the
business itself which benefits from the useful
skills acquired by employees.

AFS also holds weekly training sessions on
various business-related topics, and a business
book club where participants read and discuss
business-related books, to take new ideas and
implement them in the company’s work.

SDG target 5.5: AFS Research is strongly
committed to ensuring women have access to
work and leadership opportunities within the
company with equal pay. As of 2023, 7 out of the
company’s 11 managerial positions are filled by
women, which also make up 60 percent of total
employees.

The commitment towards gender equality is only
part of the reason behind this direction: women'’s
soft skills are particularly appreciated at AFS
Research, especially in positions such as call
centre operators and interviewers.
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ARTEL Electronics LLC, Tashkent

Artel is the biggest manufacturing company
in Central Asia. It produces electronics and
home appliances and employs over 10,000
people. Headquartered in Tashkent, Artel has
industrial facilities in five regions and logistic
centres in eight regions of Uzbekistan. Artel is
also the first Uzbek company to have released
their bonds on the Tashkent Stock Exchange.
Since 2021, it has been assigned a Long-Term
Issuer Default Rating (IDR) of ‘B’ with a Positive
Outlook from Fitch Ratings.

SDG targets supported:

«

As one of the largest manufacturers in
Central Asia, Artel's guidelines are not
only the expansion of production, but also
responsibility towards society. The company
considers ‘its people’ as its main achievement,
which implies both caring for its employees
and customers and being responsible for their

well-being tomorrow. ’

SDG targets 4.3, 4.4: To ensure that its staff
has access to quality education, Artel covers
tuition fees for those staff members who wish to
undergo university or specialization courses. For
employees undergoing higher education, Artel
plans shifts that make it possible to study and
attend classes without deprioritizing either work
or education.

In 2021, Artel also opened an educational centre
that organized courses for 2,652 employees
conducted over 2022. The courses vary from
languages or marketing to technical subjects. In
2022, Artel organized open lectures and created
an opportunity for students to work part-time
together with engineers at its factory.

SDG target 5.1: As of 2023, 30 percent of Artel’s
employees are women. Artel advocates strongly
for ending discrimination against women, and
regularly organizes campaigns and initiatives
during the 16 days of activism against gender-
based violence conducted annually between 25
November and 10 December.

In 2022, Artel implemented a nationwide social
campaign and posted awareness-raising videos.
In cooperation with UNFPA, Artel also organized
a roundtable on the workplace gender gap. In
2022, Artel launched an online legal clinic and
employed only women lawyers, to promote
women's empowerment.
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SDG targets 1.2, 1.4, 3.8: Artel supports its employees in obtaining and covering credits to ensure that
they can access secure housing.

Additionally, Artel has a long-standing practice of supporting unexpected medical expenses faced by
employees, such as cancer treatments and medical assistance after accidents, as a means to strengthen
household resilience and decrease employees’ expenditures for healthcare.

SDG target 6.1: In 2021, Artel worked in the
Urtaqgishloq villages and in the Egizbulog
Mahallasiof the Forishdistrict, of Jizzakhregion,
to ensure clean water access. In Urtagishloq,
70 farming households could previously not
access clean water, due to the poor quality
of available water supply infrastructure. Artel
investigated the problem and excavated an
artesian spring for extracting drinking water,
which today satisfies local needs and ensures
access to clean drinking water for the whole
village.

SDG target 16.3: At the end of 2022, Artel
opened an online legal clinic available to all
citizens with queries about their legal rights and
duties in specific situations. The clinic enables
citizens all over the country to access useful
legal information.

The legal clinic works as a Telegram bot with
lawyers replying to citizens’ inquiries. As
of March 2022, the clinic had received and
managed 121 queries.

SDG target 12.5: Artel produces most of
its packaging with co-friendly materials, to
promote recycling and reduce the volume of
waste produced.

SDG target 15.1: Within the Yashil Makon
campaign organized by the Tashkent
Khokimyat and the Main Department of
Urban Improvement to promote green areas’
restoration and afforestation, in 2022 Artel
planted 4,000 trees.

SDG target 17.6: Artel has built strong
relationships with the UN Global Compact,
UNDP and UNFPA, and it organizes and joins
meetings on SDG-related themes. In 2022 Artel
participated in a UNDP-organized meeting on
CO2 reduction. Artel is also part of AmCham
and, on 27 September 2022, in cooperation
with the UN Resident Coordinator’s Office and
the UN Global Compact, it organized the first
sustainability forum for Uzbekistan's private
sector.
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Silverleafe LLC, Jizzakh

Silverleafe is a US-Uzbek joint venture
established as an agro-cluster model farm
in the Jizzakh region. Silverleafe develops
innovative  agricultural and  irrigation
techniques and implements them in cotton
crops in the region. This positions Silverleafe
as a contributor to modernizing the national
agricultural sector, expanding the financial
resources invested in Uzbekistan, and creating
a vertical structure from fields through
processing plants to international markets.
Local ownership, advancement of labour
rights, and real living wages for its employees
are all at the core of Silverleafe’s philosophy.
Employee salaries here are three times the
average employee wage in the Jizzakh region.

With a strong commitment to gender
equality, Silverleafe is the first cotton
cluster in Central Asia to employ women
as tractor operators.

SDG targets supported:

SDG targets 3.6, Every year and especially during the harvest seasons, several people die in road
accidents on the main roads and highways. Silverleafe is aware of and concerned about this issue and,
in 2021, it installed 35 solar-powered median streetlights on the M-39 highway, being one of the main
arterial roads of Uzbekistan. The streetlights have sustainably improved road safety in the main section
of the highway, minimizing road accidents and ultimately saving lives.

SDG targets 6.1, In Spring 2020 Silverleafe
implemented an infrastructural project in two
villages of the Jizzakh region, specifically
Tumaris and Mingchinor. In Tumaris, Silverleaf

SDG target 3.2: In cooperation with the St. Jude
Global Hospital in the USA, Silverleafe supported
Ezgu Amal, a local children’s oncology charity, in
their fundraising efforts. Specifically in Autumn

upgraded the main clay court road into a
professionally-levelled gravel road, which enabled
1,200 villagers to use a smooth and modern local
road, and improved road safety in the area. In
Mingchinor, Silverleafe installed streetlights and
upgraded the drinking water pumping station
through installation of new pumps and motors.
This ensured that the village’s 5,000 residents
had continuous water access as opposed to the
restricted 2 hours per day they used to have.

2020, Silverleafe organized a charity ball to
raise funds to establish lifesaving protocols and
treatments for childhood cancers. Silverleafe is
very committed to this effort as it expects it to
increase the full recovery rate of child cancer
from the current less than 10 percent to 94
percent through St Jude’'s Children's Research
Hospitals in the USA. An expected outcome will
be reduced mortality caused by childhood cancer
in the Jizzakh region.
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Sam-Antep-Gilam LLC, Samarkand

Sam-Antep-Gilam LLC (SAG) works in
the Samarkand, Khorezm, Surkhandarya,
Jizzakh and Kashkadarya regions, where it
manages the whole carpet production cycle
from producing yarn to packaging the final
product. Committed to achieving the perfect
combination of environmentally sustainable
and high-quality production, SAG adheres to
world industry standards (ISO 9001:2008)
and strives to become a sector leader in CIS
countries.

SDG targets supported:

As of 2022, SAG employs a total of 1,150
people, 20 percent of whom are women,
and 54 percent are between 18 and 19
years old. SAG also employs 14 people
with disabilities, and 16 of its managerial
positions are filled by women.

SDG target 3.8: SAG is completing

construction of a new medical clinic named
BionurMedService, that will ensure citizens
of all ages have access to quality medical
facilities. The clinic will also specialize in
treating children with cerebral palsy. For this
project, SAG is planning to allocate 16 billion
UZS per year. The clinic’s building is expected
to be ready in June 2023.

SDG target 4.1: In 2022, SAG invited five
education experts from South Korea to conduct
training sessions for 1,500 local teachers in
Uzbekistan. The trainings focused on innovative
teaching methods and will enable teachers to
implement effective and innovative teaching
techniquesto ultimately raise educational levels
reached in local schools. SAG is continuing the
implementation of this project through 2023.

SDG target 9.2: SAG has recently developed and launched 7 Al-assisted production modules for
different phases of the production cycle, which are expected to sustainably increase production and
work efficiency throughout the industrial cycle.
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FE Anglesey Food LLC, Tashkent

FE Anglesey Food LLC (popularly known by
its brand Korzinka) is the largest grocery
retail chain in Uzbekistan. Korzinka works
nationwide and currently employs over 8,500
people, of which 57 percent are younger than
30 years old. After its first supermarket open
in 1996, Korzinka now has 117 shops in 11
regions across the country. In 2021 Korzinka
became the first company in Uzbekistan
to support the UN Coalition on Business
Champions for Sustainable Development in
Uzbekistan, and the UN Global Compact.

SDG targets supported:

SDG target 4.4: In June 2020, Korzinka

Korzinka has a strong company culture
whose pillar values of customer-
centricity, transparency and mutual
respect, engagement, innovation, and
excellence drive employees in their work.
As of 2022, 44 manager and 91 supervisor
positions have been filled by women.

launched a new e-learning platform for its
employees that allowed for improved training
efficiency and easily implemented tailored
training programmes, to support a self-learning
culture. By September 2020, 1,000 employees
had already participated in trainings, and
13,000 single courses were completed on the
platform. The courses focus on topics related
to education, career and self-development.

As of 2023, 4,000 Korzinka employees use the
platform every day and have access to 1,471
learning materials including courses, videos,
podcasts, books and articles.

SDG target 8.8: Korzinka implements a Code of
Ethics and Anti-Harassment and Discrimination
Policy for all its employees, that sets a clear
definition of harassment in the workplace,
and also has guidelines for investigation and
accountability processes.

The development and implementation of this
policy allows Korzinka to prevent and address
harassment in the workplace, in compliance
with international labour standards. As a result
of the entry into force of this policy, Korzinka
has observed improved employee morale and
reputation, increased retention and diversity
rates, and reduced legal liability.
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SDG target 16.5: In 2022, Korzinka became the first member of the ‘Entrepreneurs Against Corruption’
charter on the initiative of the Business Ombudsman, the Chamber of Commerce and Industry, and
the Anti-Corruption Agency of the Republic of Uzbekistan.

Korzinka publicly committed to not engaging in corruption and/or any illegal activities, and to actively
resist these manifestations both in the business environment and within Uzbek society.

SDG targets 9.4, 13.2, 15.1: Korzinka’s commitment towards environmental sustainability translates
into actions both at an internal level and in society.

In 2017, Korzinka switched its cooling equipment to ozone-friendly brands, and since then it has only
been purchasing freon R404A and R410 for refrigeration and ventilation systems, as opposed to the
outdated R22 type.

In 2022, Korzinka worked with the State Ecology Committee on a nationwide event held on World
Cleanup Day, providing food and gift packs for participating street cleaners.

SDG target 5.5: Korzinka is a strong promoter of
women's empowerment, and strives to ensure
equal opportunities and increase the number of
women working in its leadership positions.

SDG target 12.5: Korzinka took action to
shorten the length of paper used in its receipts.
108 km of check tape are saved by Korzinka
every year.

In 2022, Korzinka kick-started the ‘Yulduz'
project with a series of training sessions
on female leadership, career development,
harassment and supporting employees in
difficult life situations.

Most recently, Korzinka has introduced the
possibility for its customers to refuse to receive
a paper receipt or check, which estimates
suggest will allow for at least an additional
180 km of receipt or check tape to be saved
each year. Additionally in July 2023, Korzinka
introduced the practice of using textile doors
for roll containers during logistic processes,
which Korzinka expects to help save at least
144 tons of plastic over the next 18 months.

In 2023, Korzinka began holding sessions on
domestic violence, and launched a ‘Women’s
Club’ with quarterly meetings held on the
psychology of relationships, physical and
mental health, and work-life balance.
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Black Swan Consulting, Tashkent

Black Swan Consultingis alaw firm established
in Tashkent in 2019 that takes pride in striving
to ensure access to high-quality legal services
for everyone, and creating a product that
exceeds customers’ expectations. Black Swan
works in a variety of sectors, ranging from
agriculture to blockchain and cryptocurrency,
as well as education, pharmaceuticals,
immigration and real estate.

SDG targets supported:

BLACK SWAN
CONSULTING

Headquartered in Tashkent, Black
Swan currently employs 11 lawyers
and consultants, including 7 young
people and 4 women, 2 of whom are in
managerial positions.

SDG targets 1.3, 10.3, 16.3: Black Swan ensures access to justice and legal representation for
low-income people and members of marginalized communities, on a pro-bono basis. Specifically,
Black Swan offers legal advice, representation in court and legal support in civil, criminal and family
matters.

Black Swan also actively engages in advocating for anti-discrimination legislation and policies.

Through pro-bono legal services and advocacy, Black Swan promotes rule of law and access to
justice and contributes to strengthening Uzbekistan’s legal system.

SDG target 5.1: To promote gender equality
within the firm, Black Swan implements policies
for equal pay, career development and work-life
balance for both women and men.

Black Swan champions gender equality and
strives to create an inclusive workplace.

SDG targets 8.3, 8.5: Working on a wide range
of matters, Black Swan has the chance to
provide legal advice to companies to increase
their sustainability and promote sustainable
economic growth. Black Swan regularly
advises its clients on labour laws, human
rights and environmental standards, and
actively contributes to enabling companies to
implement responsible business practices.
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JSC Uzbekneftegaz, Tashkent

Formally established in 1992 after
Uzbekistan's independence, Uzbekneftegaz
is one of the nation’s largest enterprises
working in the oil and gas sector. It focuses on
producing and exploring industrial reserves of
hydrocarbons in the country. Uzbekneftegaz
employs over 37,000 employees as of 2021,
with 380 jobs created in Uzbekistan in that
year alone.

SDG targets supported:

COMPANY PROFILES

Uzbekneftegaz is committed to
sustainability through several internal
and external initiatives, such as
supporting diversity and inclusion in the
workplace.

SDG targets 3.3, 3.8: Uzbekneftegaz ensures
medical coverage and provides medical
insurance to all its employees. In 2021, 889
employees accessed discounted treatment

at  rehabilitation  centres.  Additionally,
Uzbekneftegaz also covered COVID-related
expenses for all its employees.

In 2021, Uzbekneftegaz
departments on functional diagnostics,
inpatient care and internal emergency
assistance at the Shurtan gas-chemical plant
outpatient polyclinic. The company also opened
UNG Medline, a medical centre for employees
and their families.

opened new

SDG targets 4.4, 4b: Uzbekneftegaz supports
education and training both at internal
and external levels through offering grants
opportunities for young people, training
programmes and internships for students and
graduates, and through directly training its
employees so they can attain relevant skills for
employment and decent work.

In 2021 the company signed a Memorandum
of Understanding with the Tashkent Institute of
Chemical Technology to establish cooperation
on education and research, and a Memorandum
of Cooperation with the Tashkent State
Technical University.
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SDG targets 6.1, 6.4: For the Guzar village of the Kashkadarya region, Uzbekneftegaz allocated
US$434,000 to create conditions needed to deliver clean drinking water to all residents.

At the company level, Uzbekneftegaz regularly works to improve water efficiency and recycling,
and to promote the use of wastewater for irrigation. In 2021, Uzbekneftegaz upgraded the existing
treatment facilities at the Shurtan gas-chemical plant to increase water treatment capacity.

8.4: While working on
hydrocarbons, Uzbekneftegaz strives to use
increasingly more energy from renewable
sources, and to improve its energy efficiency.
In 2021 the company implemented measures
to improve thermal protection of appliances,
promote energy efficiency, and reduce energy
waste. It installed 20 solar water collectors,
2 solar photovoltaic stations and 150 solar
photovoltaic lamps.

From 2019 to 2021, Uzbekneftegaz increased
its renewable energy use by 262 percent (from
37,860 to 110,900 GJ).

SDG targets 12.4, 12.5, 13.2: Uzbekneftegaz
is strongly committed to improving waste
management, including reducing waste
generation, and promoting reusing and
recycling.

In 2021, 94 percent of waste produced by the
company was transferred for reuse, and 6
percent was recycled.

Uzbekneftegaz reduced its CO2 emissions by
an impressive 31 percent between 2019 and
2021 and reduced its water consumption by 12
percent between 2020 and 2021.

SDG target 11.2: In its areas of operation,
Uzbekneftegaz provides technical and logistical
assistance to improve the sustainability of
Uzbek cities and ensure safe and accessible
public transport systems.

In 2021, Uzbekneftegaz procured 9 buses and
2 truck lifts to improve public transport in the
Bukhara region and its districts, allocating a
budget of $434,000.

SDG target 15.1: Uzbekneftegaz regularly
promotes regenerative landscaping and plants
seedlings of drought- and disease-resistant
trees and shrubs.

In 2021, the company contributed to
Uzbekistan’s afforestation efforts and planted
a total of 198,703 ornamental and fruit trees
to offset and compensate for greenhouse gas
emissions.

SDGtarget16.5: Through 21 of Uzbekneftegaz's
enterprises, the company has organized a
series of training seminars on recent reforms
to fight corruption and conflicts of interest.

As of 2021, 94 percent of Uzbekneftegaz
personnel had received training on compliance
and anti-corruption practices.
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Ernst & Young, Tashkent

Ernst & Young (EY) is a global consulting
company that provides insights and services
for companies through four integrated service
lines — Assurance; Consulting; Strategy and
Transactions; and Tax. EY currently has an
office in Tashkent, where it employs 46 people,
of whom 45 percent are women.

SDG targets supported:

SDG 4.3
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EY is committed to embedding
sustainability into every aspect of its
business. Principles like Governance,
Planet, People and Prosperity are the
pillars of EY's sustainability agenda.

SDG targets 4.3, 5.5: EY and EBRD are planning
to soon launch the “Fast Track” project, an
initiative to promote women'’s entrepreneurship
that has already generated positive results in
Kazakhstan. In the pilot 9-month project, 15
women-led companies participated in group
trainings and individual coaching sessions on
financial management, marketing and sales,
strategic planning, organizational development,
and risk management, building relevant skills
for employment and entrepreneurship.

The trainings were also an opportunity to
exchange experience, explore international
practices for promoting women'’s
entrepreneurship and expand companies’
business networks.

SDG target 8.8: EY has zero tolerance for
unethical behaviour and applies a Global
Inclusion and Non-Discrimination policy in all
its offices to promote safe and secure working
environments for all its workers.

Additionally, EY often communicates about its
policies and modalities for reporting incidents
and offers training on these policies for both
employees and managers.
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Nurlikum Mining LLC, Tashkent

Nurlikum Mining is a Joint Venture between
the French group Orano and the Uzbek State-
Owned Enterprise Navoi Uran. Nurlikum Mining
works in the Navoi region with a headquarters
office in Tashkent, which currently employs
a total of 55 people. Its main focus is in the
Jengeldi area, where it conducts uranium
exploration and mining activities.

(¢

We are committed to ensuring sustainable
economic growth, to provide our employees
with safe and decent working conditions, to
be engaged and responsible locally in our
environment. s

Nargiza Amirova

CSR & Communication Manager

SDG targets supported:

SDG targets 4.1, 4.3, 4.4: Nurlikum
Mining places a strong focus on employee

development and offers training, re-training,
and professional development opportunities to
allits employees, as part of an ongoing process
within the company. This practice ensures that
employees obtain more professional skills
and become progressively more qualified
and specialized, and aware of and compliant
with international standards, methods, and
requirements.

Additionally, the company provides educational
opportunities through offering English classes
for children and adults in the Ayakkuduk village,

SDG target 8.8: Nurlikum Mining has several
mechanisms and projects in place to ensure
workplace safety and security, such as
trainings, activities organized during the annual
Safety Day, and risk prevention exercises and
simulations.

Moreover, mechanisms such as the presence
of a Code of Ethics and Compliance Policy and
a whistle-blower policy ensure employees are
able to address potential complaints in case
of discrimination, abuse or exploitation in the
workplace.

so they can improve their knowledge of the
English language.

SDG target 6.1: In 2022 Nurlikum Mining implemented a series of social projects in the Ayakkuduk
village, being the closest urban centre to Nurlikum Mining’s site activities. For instance, the company
refurbished a local water pump and repaired it, to ensure safe and clean water access for all village
inhabitants.
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Takro-Osiyo LLC, Tashkent

Takro-Osiyo is a local organic clothing brand
for babies and children, that began operations
in 2008. The brand’s production facility in
the Tashkent region currently employs 245
people. As part of the textile sector, Takro-
Osiyo has worked to expand its market
through understanding its needs and norms,
especially following removal of the ban on
Uzbek cotton. As of 2022, women constitute
77 percent of Takro-Osiyo's total number of
employees. Additionally, between 2015 and

COMPANY PROFILES

«

Our managers passed a development course
on sustainability and value-added economy.
After many trainings and practice, Takro-Osiyo
LLC is on its way to reaching its sustainability

and value chain goals. s

Nurbek Illkhomiy
Business Development Manager

2022 the company increased its number of
female managers by 85 percent.

SDG targets supported:

SDG1.2 SDG 85 SDG 8.8 SDG 125

SDG targets 1.2, 8.5: Takro-Osiyo is aware that the staff turnover in the textile sector is very high,
having a significant impact on production efficiency and quality. To tackle this, Takro-Osiyo allocates
$35,000 each month to improve working conditions and pay its employees’ salaries which are 40-70
percent higher than the sector average. This in turn ensures full and productive decent work for all
employees, enabling them to fully support themselves and their households.

As a result of these initiatives, staff turnover has plummeted to 2-3 percent, which is extraordinary
for the textile sector.

SDG target 12.5: Takro-Osiyo recognizes that
sustainable packaging can not only reduce
its environmental impact, but also help cut
production costs. For this reason, in 2020
the company thoroughly researched how to
upgrade the labels and stickers required for all
products in the fashion industry.

SDG target 8.8: Since 2022 Takro-Osiyo has
stepped up safety measures for fire protection,
to improve workplace safety for employees in
all departments.

As of today, the company not only satisfies but
exceeds the requirements of local regulations
in terms of the presence of fire extinguishers,
and has also built additional water storage for
use in case of emergencies.

As a result, Takro-Osiyo significantly reduced
the size of its labels and decreased their use of
paper products, which has also allowed them
to reduce their production costs.
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FE LLC ‘Veolia Energy Tashkent’, Tashkent

Veolia Energy Tashkent (100 percent owned
by Veolia Group) is the operator of Tashkent
City’s district heating system in line with a 30-
year Distribution Public-Private-Partnership
(PPP) that started in July 2022. With more
than 3,200 employees, Veolia Energy Tashkent
provides central heating and hot water services
to more than 1.2 million city inhabitants, and
more than 10,000 organizations, while striving
to advance its environmental and social
components for the benefit of the city.

SDG targets supported:

For Veolia Energy Tashkent, supporting
sustainable development means
contributing to the decarbonization
of energy systems through improved
operational performance and systemic
circular approaches.

SDG targets 4.4, 8.3: Frontline employees
at Veolia Energy Tashkent are provided with
necessary uniforms and personal protective
equipment — in 2022, over 1,000 units were
distributed. Other employees are provided with
new computers, and new office equipment and
furniture, to enhance their working conditions.

Moreover, Veolia Energy Tashkent developed
ad-hoc training programmes for all staff, with
a special focus on health and safety, and
aims to scale up its upskilling and reskilling
components, including by enabling at least
45 employees to get acquainted with Veolia
facilities worldwide in 2023.

SDG targets 9.4, 12.1, 13.2: In Tashkent city,
Veolia Energy Tashkent is working to develop a
special heating plan with the goal of achieving
coherent development of heating facilities,
strengthen municipal infrastructure and reduce
carbon intensity of energy systems, thereby
helping limit greenhouse emissions from
heating.

Moreover, Veolia Energy Tashkent aims to
gradually increase infrastructural investment to
reduce system losses by 50 percent by 2033,
allowing for saving water and energy in the hot
water production process.

SDG 7 is embedded in Veolia Energy Tashkent's core mission to deliver
continuous, reliable and affordable utility services to its consumers while saving on natural resources.
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KEY RECOMMENDATIONS
FROM PRIVATE SECTOR

ENTITIES

According to the OECD, there has been
a notable rise in demand for social and
environmental accountability from companies
over the past three decades.*” Furthermore,
multiple international studies have indicated
that the private sector is already making
significant contributions, albeit to varying
degrees, towards sustainable development.*
Whileitisundoubtedly beneficial tounderstand
how companies incorporate sustainable
development into their operations and
contribute to the Sustainable Development
Goals (SDGs), it is equally crucial to
comprehend factors that attract companies
to sustainability and the roles they envision
for themselves and other stakeholders in
facilitating the private sector’'s efforts to
amplify their contributions to the national
sustainable  development targets. By
acknowledging and  appreciating the
reasoning and motives behind the private
sector’s actions, the United Nations together
with the Government of Uzbekistan and other
stakeholders can effectively provide support to
private enterprises, enabling business entities
to substantially enhance their contribution to
sustainable development in Uzbekistan.

Promoting sustainable development makes
business sense

The companies participating in this exercise
possess a profound understanding of the
pressing need to drive initiatives that foster
sustainable development. As business entities
operating in Uzbekistan, they recognize their
responsibility to enhance working conditions
for their employees while making a positive
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impact on local communities. Furthermore,
they consider sustainability to be a valuable
lens through which to assess the optimal path
forward, foster innovation in methodologies
and technologies, and enhance overall
efficiency. In this context, it becomes clear
that sustainability makes business sense.
Chahine Boutouila, Development Director for
Central Asia at the Veolia Group succinctly
articulates that sustainability is an integral
pillar and a guiding force in Veolia Energy
Tashkent’s operational endeavours:

¢

With sustainability as our compass, we
develop access to resources, preserve available
resources, and replenish them. Ecological
transformation is our purpose.

»

Companies are also acutely aware that
aligning with the Sustainable Development
Goals (SDGs) can greatly enhance their
international positioning and brand reputation.
Notably, a significant number of participating
companies in this exercise recognize that
prioritizing sustainability efforts can directly
contribute to strengthening their competitive
edge. These businesses understand that a
considerable portion of their target clientele
prioritizes sustainability as a key criterion
in their decision-making process. In fact,
58 percent of the surveyed businesses
mention this correlation as one of the factors
promoting a commitment to sustainability,
such as by joining the UN Global Compact
and the UN Coalition on Business Champions
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for Sustainable Development in Uzbekistan.
Accordingly, the businesses see this action as
a powerful example which demonstrates their
shared values and establishes themselves as
trustworthy and ethical business partners.

This perspective is eloquently expressed
by Elizaveta Sokolova, Deputy Head of the
International Standards Implementation and
Marketing Department at the Uztextile Industry
Association of the Republic of Uzbekistan:

(¢ ¢

If [a textile company] wants to become a supplier for a major international brand, the company
will need to respect and comply with international standards. So, companies need to implement
environmentally sound practices and commit to ensuring decent work and labour rights. That is why,
when we started collaborating with huge brands, we began to establish sustainability standards in
our production. [...] During the negotiation phase, being part of the UN Global Compact will show
that the company is modern and up-to-date, and that it is trying to constantly improve its operations.

Brands will understand that the company complies with international rules and standards.

»

Legal and bureaucratic reforms can help unlock opportunities for business enterprises to further

advance sustainable development

As highlighted in this report, a significant
obstacle facing private sector entities is the
misalignment of current policies with the
needs of and challenges faced by businesses
when seeking to effectively advance
sustainable development. Remarkably, 75
percent of the surveyed business entities
agreed that reducing legal and bureaucratic
barriers, which presently deter companies
from scaling up sustainability efforts, would
be a viable approach for the Government
to further bolster support for the private
sector. The reduction and/or removal of legal
obstacles is of notable significance, as it holds
the potential to create an environment that
nurtures business growth and innovation. By
streamlining regulations and mitigating legal
complexities, businessescan benefit from
smoother operations, reduced burdens and
enhanced flexibility.

The encompassing landscape of challenges
facing business development extends to
include insufficient resource allocation,
particularly of that directed towards critical

particularly of that directed towards critical
research and development initiatives. This
predicament is further exacerbated by
restricted access to vital financial backing,
thereby casting a substantial impediment,
particularly magnified within the realm of
Small and Medium-sized Enterprises (SMEs).
Recognizing the pivotal role of the Government
of Uzbekistan, the companies participating
in the survey acknowledge its potential to
address these challenges head-on.

47 Organization for Economic Co-operation and
Development. (2021). Industrial Policy for the
Sustainable Development Goals. Increasing
the Private Sector’s Contribution. Paris: OECD
Publishing. DOI

48 For example, in 2018, Thorlakson et al. surveyed
449 publicly listed companies in the food, textile
and wood-products sectors and found that at
52 percent of the firms have in place at least one
voluntary sustainable practice, although limited in
scope.
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Interestingly, the results show that 67 percent
of the companies call on the Government
to advocate for greater opportunities in the
area of Public-Private Partnerships (PPPs)
- a field where the Government has already
made significant strides in recent years. This
pronounced interest stems from businesses
recognizingthemultifacetedbenefitsthatPPPs
offer. By collaborating with the Government
and engaging in PPPs, companies can pool
resources, share risks, access specialized
expertise, tap into new market segments,
and contribute to infrastructure development.
Moreover, PPPs provide stability through long-
term contracts and allow businesses to fulfill
social responsibility, thereby enhancing their
reputation. This resounding call for stronger
PPP opportunities underscores their strategic
significance in driving mutual growth and
tapping into the Government'’s progress in this
domain.

An equally-substantial 58 percent of the
business entities participating in the survey
have emphasized the importance of the
Government’s implementation of measures
that facilitate enhanced access to financial
services, with a particular focus on micro
and small enterprises. It is also worth noting
that 58 percent of the business entities
also recommend the Government establish
effective mechanisms that empower the
private sector to better integrate sustainable
development principles across all stages of
the business cycle. These insights underscore
the constructive recommendations put forth
by the business community, with the aim
to unlock the full potential of collaboration
between the Government and the private
sector for sustainable development.

The United Nations as a catalyst for private sector skill development

At the forefront of the global endeavour to
achieve Sustainable Development Goals
(SDGs), the United Nations proposes an
enabling environment that effectively
supports business entities in driving
innovation, production and operations, aligned
with sustainable development principles.
Drawing from the insights garnered through
the survey, the participating companies have
identified critical areas where the United
Nations can amplify its impact in better
enabling the private sector to make significant
contributions to attaining Uzbekistan's
national sustainable development targets.

An overwhelming 82 percent of the business
entities interviewed advocate for the United
Nations to leverage and capitalize on its
expertisetocreateopportunitiesthatwillenable
private sector employees to enhance their
vocational and technical skills. This strategic
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approach would foster a robust knowledge
base surrounding sustainable development,
empowering individuals to drive positive
change within their organizations. Recognizing
the transformative power of awareness,
67 percent of the surveyed businesses
underscore the importance of an intensified
awareness-raising effort to showcase the
private sector’s potential in advancing SDGs.

Facilitating increased international
cooperation among companies (mentioned
by 67 percent of respondents) stands out
as a crucial initiative, promoting impactful
partnerships centred on SDGs throughout the
entire business cycle. The business entities
noted that the United Nations can foster
greater international cooperation among
companies in Uzbekistan, by establishing
a collaborative platform for dialogue and
knowledge sharing. Through capacity-building
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programs targeting the private sector,
matchmaking initiatives and advocacy for
supportive policies, the UN can connect
businesses with potential international
partners, facilitate investments aligned with
Sustainable Development Goals (SDGs), and
offer technical assistance. By promoting
success stories, organizing networking events
and leveraging digital platforms, the UN can
play a vital role in creating an environment
conducive to cross-border partnerships,
thereby advancing sustainable business
practices, and contributing to Uzbekistan's
economic growth in line with SDGs.

By embracing these actions, the United
Nations can galvanize enterprises to commit
to sustainable development, propelling
global progress towards a brighter and more

prosperous future. Yulia Bakhmach, Managing
Partner at AFS Research, explains that the
United Nations should help SMEs understand
that a sustainable transition is achievable for
all companies.

¢

Sometimes we do something, but we do
not recognize that that initiative could
advance one of the SDGs. [..] When | hear
about the Sustainable Development Goals, |
understand that [this type of commitment]
is just for large companies, not for SMEs. [...] |
think Uzbekistan now is at a stage where we
should get more information about [SDGs]
before implementing them. )

The private sector should proactively champion equality, labour rights and information sharing

The integration of Corporate Social
Responsibility =~ (CSR) initiatives  and
Environmental, Social, and Governance (ESG)
empowers companies to not only enhance
their performance, but also make substantial
contributions to the national sustainable
development targets. As emphasized earlier in
this report, the symbiotic relationship between
CSR/ESG and SDGs is pivotal. By aligning their
CSR and ESG practices with SDGs, companies
become part of a global endeavour that yields
far-reaching benefits encompassing local
communities, the environment, the business
ecosystem, and the long-term profitability and
sustainability of the companies themselves.

Notably, 58 percent of the companies that
participated in the survey recognize CSR
and ESG as being essential ways through
which the private sector can advance
sustainable  development. By actively
engaging in CSR initiatives and embracing
robust ESG standards, companies forge
a powerful alliance that propels progress,
fosters positive societal impacts, and drives
transformativechange. In this shared pursuit

of sustainability, businesses can create
enduring value for stakeholders, champion
social progress, and pave the way towards
a prosperous future. Recognizing the unique
challenges faced by smaller companies
and those embarking on their sustainability
journey, establishing access to a robust
multi-stakeholder support network becomes
paramount. Such networks facilitate the
sharing of platforms, frameworks and best
practices adopted by other successful
enterprises, enabling  companies to
effectively scale up sustainability efforts
within their operations. Notably, 75 percent
of the surveyed business entities echo the
significance of accessing this invaluable
network, highlighting the collective desire to
leverage the experiences and insights of like-
minded organizations. By tapping into this
wealth of knowledge, smaller companies can
benefit from practical guidance, innovative
strategies and proven approaches that have
yielded remarkable sustainability outcomes.
Regarding this area, Ziyoda Mashatova,
Media and Communication Specialist at Artel
Electronics, stated:
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¢

ESG practices are quite costly for production and for businesses. Maybe the private sector should
create more mechanisms that will make such practices more affordable for the private sector to

implement and adapt to our society and mentality.

While less than 50 percent of the entities
perceived that Public-Private Partnerships
(PPPs) has a role in enhancing sustainability,
the business entities expressed that they
have a positive view of the potential of PPPs
and that the private sector can conceivably
use its engagement with PPPs to champion
sustainability. The business respondents
noted that PPP is yet to be fully recognized
as a path forward for the Uzbek private sector
to enhance its contributions to sustainable
development. It is apparent that there exists
an array of other impactful avenues waiting to
be explored.

The survey findings shed light on the profound
importance that companies (67 percent)
attribute to promoting gender equality and
eliminating discrimination both within their
organizations and in the wider business
environment. Simultaneously, scaling up
efforts to advance labour rights and foster
decent work in Uzbekistan emerges as a
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critical priority, as voiced by 50 percent of
the responding business enterprises. These
priorities underscore a shared commitment to
creating inclusive and equitable workplaces
that empower individuals and drive societal
progress.

Furthermore, while sustainability imperatives
resonate strongly across companies, the
survey reveals that there is room for further
collaboration and concerted action amongst
Uzbekistan's private sector for the mutual
pursuit of technological and scientific
advancements, coupled with the refinement of
sustainable business practices, as mentioned
by 33 percent of the surveyed entities. By
embracing these areas of focus, Uzbekistan's
private sector can possibly further unlock its
potential and forge a path toward collaboration
and innovation. Collaborations that encourage
innovation can also nurture inclusivity and
propel constructive shifts, which can help
make development more sustainable.



CONCLUSION

The ongoing intense reform process in
Uzbekistan presents an opportunity to
strengthen the role of business entities in
advancing sustainable development, including
with new policies, regulations and initiatives
that can continue to create a conducive
environment for private sector development
and engagement.

The cases presented in this report
demonstrate how companies, regardless
of their size, can contribute to achieving
the Sustainable Development Goals (SDGs)
in Uzbekistan. Through core and non-core
business activities, as well as external
initiatives guided by sustainability principles,
these companies positively impact local
communities and contribute to sustainable
development. The survey conducted revealed
that arange of private sector entities, including
large, medium-sized and small enterprises,
implement actions that contribute, to varying
extents, to all 16 SDGs adopted in Uzbekistan.
Their efforts span various areas, including
but not limited to addressing gender equality
(SDG 5), climate change (SDG 13), healthcare
(SDG 3) and access to clean water (SDG 6),
among others. These examples complement
the Voluntary National Review of the SDGs
in Uzbekistan, highlighting the significant
potential of business entities in contributing
to national efforts to promote sustainable
development and the 2030 Agenda in the
country.

While sustainability remains a complex
and multifaceted concept, the examples
mentioned in this report demonstrate that
even smaller enterprises can actively engage
in promoting sustainable development within
their own companies and supporting their
communities. The survey results show that
sustainability can drive innovation, improve
business performance, and enhance a
company’s competitive edge. Private sector
entities also recognize their role in achieving
sustainable development in Uzbekistan.

The private sector looks toward heightened
support from both the Government and the
United Nations, with a specific focus on
addressing the importance of reducing legal
barriers. The reduction of legal obstacles
holds the potential to create an environment
that nurtures business growth and innovation.
By streamlining regulations and mitigating
legal complexities, businesses can have
smoother operations, reduced burdens,
and enhanced flexibility. Such a conducive
atmosphere not only encourages investment
and entrepreneurship, but also fosters a spirit
of collaboration and economic vitality.
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Some business entities in Uzbekistan also
advocate for increased support for expanding
Public-Private Partnerships (PPPs) as well
as improved access to resources, enhanced
training and capacity development, and
greater awareness-raising on sustainable
development. Theintereston PPPs arises from
the recognition of their manifold advantages,
which includes resource pooling, risk sharing,
expertise access, market expansion and
infrastructure contribution. Additionally, PPPs
foster stability, align with social responsibility,
and enhance company reputation.

In terms of capacity development, members
of Uzbekistan's private sector express their
desire for enriched training and capacity-
building initiatives that could encompass a
spectrum of valuable offerings, such as skill
development workshops, specialized training
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programs and knowledge-sharing sessions.
Through these tailored engagements, the
private sector can gain expertise in diverse
areas, ranging from sustainable business
practices and technological advancements to
market insights and regulatory compliance.
This collaborative approach fosters a
conducive environment for businesses to
contribute effectively to both sustainable
growth and societal well-being.

Given the private sector's significant
contributiontotheUzbekeconomy,fosteringan
enabling environment, and scaling up support
for private sector awareness, innovation and
development can yield long-term benefits.
By making sustainability activities more
accessible and easier to implement, Uzbek
businesses can make substantial progress in
supporting the achievement of the SDGs.






ANNEX 1

LIST OF BUSINESS ENTITIES THAT
PARTICIPATED IN THE SURVEY

* AFS Research LLC

* Artel Electronics LLC

* Black Swan Consulting

* FE Anglesey Food LLC (Korzinka)

* FE LLC 'Veolia Energy Tashkent’

+ JSC Uzbekneftegaz

« JV ‘Ernst and Young Advisory’' LLC

* Nurlikum Mining LLC

« Sam-Antep-Gilam LLC

* Silverleafe LLC

* Takro-Osiyo LLC

« Uztextileprom — Uzbek Textile and
Garment Industry Association
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ANNEX 2

SURVEY INSTRUMENT

1. How many employees work in your company?
CKONbKO COTPYAHMKOB paboTaeT B BalLe KoMNaHum?
<10 (micro enterprise) 10-49 (small enterprise)
50-249 (medium enterprise) 250+ (large enterprise)

In which sector does your company work?
B kakoM cekTope paboTaeT Balla KOMNaHWUA?

Does your company work in a specific area or at a nationwide level?
PaboTaeT nu Balla KOMMNaHUsA B O4HOM PermoHe Wiam Ha obLeHaLMoHarIbHOM YpOBHE?

Company works in one city/region, please specify
KomMnaHwus paboTaeT B OfHOM ropofie/pervoHe, NoXanymcra, yKkaxuTe

Company works in several regions, please specify
KomMnaHus paboTaeT B HECKOJIbKMX PerMoHax, noXxanymncra, yKaxure

Company works nationwide
KomnaHusa paboTaeT no Bcen cTpaHe

How many employees work in your company?
CKONbKO COTPYAHMKOB paboTaeT B BalLel KOMMNaHMmn?

Total Women Youth (18-29) People with disabilities
Bcero XeHwmHbl | Monogexb (18-29) | Jlroan ¢ orpaHMYeHHbIMM
BO3MOXXHOCTSIMU
2015
2018
2021
2022 (optional)

How many women work in managerial positions in your company?
(Positions overseeing other staff or managing projects and/or departments)

CKOJIbKO XeHLLMH paboTaeT Ha PyKOBOASALLMX AOSIHKHOCTSAX B BalLe KOMMaHUn?
(J,0mMKHOCTH, KOHTPONUPYIOLLME APYIUX COTPYAHUKOB UMK YNpaBAsitoLwme NpoeKTamMm u/mnm
oTaenamm)

Total / Becero

2015

2021

2022 (optional)

What has been the revenue of your company over the past 6 years?
KakoB 6b11 oXop, Ballell KoMnaHuy 3a nocnegHue 6 net?

Gross Net
Banoson Yunctoin
2015
2018
2021

2022 (optional)
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What is your understanding of the Sustainable Development Goals that you are supporting and of the
role of the business sector in advancing them?

KakoBo Balle noHMMaHue Llenen yctomumMBoro pasBuTUs, KOTOpble Bbl NogAepXUBaeTe, U posnun
6M3HeC-CEKTOpa B UX AOCTMXEHUN?

Over the past 6 years, has your company contributed to any of these objectives through its
achievements, through changes implemented at an internal level, or through separate projects and
activities? Was this a one-time project or activity or was it part of a consistent effort throughout the
years? (Mark as many as appropriate)

3a nocnefHue 6 neT BHecNa /i Balla KOMMNaHUA BKNa B AOCTUXXEHUE KaKOW-NM60o U3 aTUX Lienen
NnocpeaCcTBOM CBOUX AOCTMIXKEHUMN, U3MEHEHUMN, OCYLLECTBJIEHHbIX HA BHYTPEHHEM YpPOBHE, UN
OTAeSNIbHbIX NPOEKTOB U MepPonpuATUn? bblsl N1 9TO eAMHOBPEMEHHDIN NPOEKT UIN MEPONPUATHE,
WK 3TO 6blNa YacTb NocnefoBaTeNIbHbIX YCUNIA Ha NPOTSXEHUN MHOTMX NeT? (OTMeTbTe HyXXHOoe
KOJINYECTBO)

SDG 1 No poverty. Reduce poverty and support low-income families. Example: Since 2015,
our company raised the salaries of all employees by at least 24%.

LYP 1 JlnukBnaaumns HuweTbl. CHU3UTb ypoBeHb 6€4HOCTM U NoaLepXKaTb CEMbU C HU3KUM
poxogoMm. MNpumep: C 2015 roga Hawa KOMMNaHUA NoBbicuNa 3apaboTHYHO nnaTy BCEM
COTpYyAHMKAM KaK MUHUMYM Ha 24%.

One-time initiative Consistent effort

SDG 2 Zero Hunger. Ensure that everyone has access to food. Example: Our supermarkets
implement an initiative to donate all products expiring in the next day to an NGO providing food
to homeless people and citizens in vulnerable situations.

LYP 2 Nukengauns ronopa. O6ecneynTtb KaXKgoMy YenoBeKy AOCTYN K MPOAOBOSIbCTBUIO.
lpumep: Halum cynepMapKeTbl peannsyroT MHUYnaTmBy no nepegade BCex MPOAYKTOB, CPOK
rofHOCTN KOTOPbIX UCTEKaeT Ha crefyrowmi feHb, B HIMO, npefocTaBiftoLLyo NpoAyKThl
nUTaHns1 6e340MHbIM U rpaxkKgaHaM, HaXO4sALMMCS B YSI3BUMOM MOJIOXKEHUN.

One-time initiative Consistent effort

SDG 3 Good Health and Well-Being. Improve healthcare and access to medicines and
vaccines; promote a healthy lifestyle. Example: our company provides access to vaccines for
all its employees and their family members.

LYP 3 Xopollee 300poBbe M 6narononyyve. YnyywnTb MeAULMHCKOE O6CNYy>XUBaHNE U
[JOCTYN K lIeKapcTBaM U BakLMHaM; NponaraHaAnpoBaTb 340POBblI 06pa3 Xu3HW. [pumep:
Halla KoMraHusi obecreynBaeT JOCTY K BaKLYMHaM J151 BCEX CBOMX COTPYAHUKOB U Y/IEHOB
nx cemen.

One-time initiative Consistent effort

SDG 4 Quality Education. Promote education at all stages of life (schools, non-formal
education, skills development). Example: our company pays for their employees to undergo
additional education, e.g., a master’s degree or a specialization course.

LYP 4 KauyecTBeHHOe obpa3oBaHue. CopencTBoBaTb pa3BUTUIO 06pa3oBaHMA Ha BCeX

aTanax (LIJKOJ'IbI, Hed)opmaanoe o6pa3OBaHme, pa3suTtue HaBbIKOB).
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lpumep: Halla KoMnaHus obecneynBaeT OCTYIN K BaKUMHaM AJ151 BCEX CBOMX COTPYAHUKOB
W YJIEHOB UX CeMeM.

| | One-time initiative | | Consistent effort

SDG 5 Gender Equality. Eliminate discrimination against women, promote equal opportunities
and empower women. Example: a company financially supports a shelter for women escaping
domestic violence.

LUYP 5 TeHpepHoe paBeHCTBO. JInkBuaauma AUCKPUMWHALUKM B OTHOLLUEHWUM >KXEHLUMH,
cofencTeme paBHbIM BO3MOXHOCTSIM U pacLUMpEeHue rnpaB U BO3ZMOXKHOCTEMN YKEHLLMH.
lpumep: KoMnaHus oka3blBaeT pUHaHCOBYH NOAAEPXKKY NPUIOTY AJ15 XKEHLUMH, CracaroLLnxcs
OT JOMaLLIHero Hacuaus.

One-time initiative Consistent effort

SDG 6 Clean Water and Sanitation. Improve access to safe drinking water, sanitation, and
hygiene for all. Example: in 2018, our company implemented a project that allowed to install
and improve latrines in 5 schools in the Tashkent region.

LYP 6 Yuctaa Boga u caHuTapus. YnyywuTb JOCTYN K 6e30MacHOM NMUTbEBOW BOAE,
caHuTapuu u rurneHe ansa scex. lpumep: B 2018 rogy Halua KoMraHusi peasin3oBaria rpoeKT,
KOTOPbIV M03BOINI YCTaHOBUTb U YNYYLUNTb TyaneTbl B 5 WwkKoiax TalKeHTCKOM 061acTy.

One-time initiative Consistent effort

SDG 7 Affordable and Clean Energy. Use more renewable energy, make energy use more
efficient, improve the energy infrastructure. Example: since 2018, 25% of the energy used by
our company has been from renewable sources. In 2021, the share became 32%.

LYP 7 HepoporocTosilasi n yuctaa sHeprusa. Micnonb3oBaTb 60/blue BO306HOBASIEMbIX
MCTOYHMKOB SHEPruun, caenaTb UCNonb3oBaHne aHeprum 6onee apOEKTUBHDBIM, YYYLNTb
9HepreTnyeckyto UHbpacTpykTypy. lpumep: ¢ 2018 roga 25% aHepruu, ucrosib3yemon
Haluel KOMMaHueH, nocTyrnaeT n3 BO306HOBJIAEMbIX UCTOYHMKOB. B 2021 rogy sta gons
cocTaBuT 32%.

One-time initiative Consistent effort

SDG 8 Decent Work and Economic Growth. Improve economic productivity, improve working
conditions and employ more people; make production more efficient and reduce waste;
protect labour rights; make working environments safe. Example: since 2015, the number of
employees of company ABC has increased by 45%. Our offices and factory are assessed every
6 months to identify any safety hazards and make the working environment safer.

LYP 8 [ocToiiHaas paboTa M 3KOHOMMYECKMIA poCT. [loBbllEHNE 3KOHOMWUYECKOWN
NPON3BOAUTENBHOCTH, yNydLLEHME YCNOBUMA TPyAa U TPyAOYCTPOWCTBO 6OMbLUEro yucna
nogewn; nosbiweHne 3adGEeKTUBHOCTM NPOU3BOACTBA WM COKpalleHue OTXOAOB; 3aluTa
TPyAOBbIX NpaB; obecrieyeHne 6GesonacHocT pabouden cpepbl. Mpumep: ¢ 2015 roga
KO/IN4eCTBO COTPYAHUKOB KommnaHun ABC yBennumnocb Ha 45%. Hawwm ogucbl n 3aBoj
OLjeHMBaIOTCA Kaxxable 6 MecsLeB, YTOObI BbIABUTb JI06bIe yrpo3bl 6€30MacHOCTU U caenaTb
pabouyro cpegy 6os1ee 6e30MacHoOM.

One-time initiative Consistent effort
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SDG 9 Industry, Innovation and Infrastructure. Make the industrial sector more efficient,
innovative, sustainable and inclusive. Example: in 2018, our company opened a research and
development division that developed a new technology for industrial process XYZ that makes
our production 30% more efficient and reduces waste by 10%.

LUYP 9 UHaycTpnanusaums, MHHOBaLMKM U MHbpacTpykTypa. Caenatb MPOMBbILIIEHHbIN
cekTop 6onee apheKTUBHbIM, UHHOBALMOHHBIM, YCTOMYMBBIM U UHKKO3UBHbBIM. [Tpumep:
B 2018 ropy Halla KOMMaHusi OTKpblaa OTAeN uccrefoBaHui U pa3paboToK, KOTOPbI
paspaboTasi HOBYH TEXHOJIOMMIO 4J151 IPOMbILLIEHHOro rpoyecca XYZ, KoTopas gesaeT Halle
npoussoacTBo Ha 30% ageKkTuBHee n cokpallaeT Kom4ecTBo oTxo[oB Ha 10%.

| | One-time initiative | | Consistent effort

SDG 10 Reduced Inequalities. Promote inclusion and ensure that anti-discrimination norms,
laws, and regulations are applied. Example: our company has opened a hotline that employees
can call to report cases of discrimination or abuse in the workplace in total anonymity. As
of 2022, 45 cases were reported, and concrete actions were taken in 92% of cases where
employees were comfortable sharing their name.

LLYP 10 YMeHblieHMe HepaBeHCcTBa. [1poaBMXeHWE MHKO3MBHOCTM M obecrneyeHue
NPUMEHEHNA aHTUAUCKPUMMUHALMOHHBIX HOPM, 3aKOHOB W npasun. [lpumMmep: Hala
KOMMaHu1sl OTKPbIJia ropsivyyro JIMHUIO, MO KOTOPOU COTPYAHUKN MOTYT 3BOHUTb M COO6LYaTh
0 CJ/IyYasix AUCKPUMUHALUN N 3710YNOTPE6/IEHNI Ha paboyeM MecTe B yCI0BUAX MOSTHOMN
aHOHUMHOCTH. 1o cocTosiHUo Ha 2022 rof 6b110 COO6LYEHO O 45 cnyyasix, U KOHKPETHbIE
AencTBus 6bian NpeanpuHATbl B 92% cryvaeB, Korga COTpyAHMKaM 6b110 yA06HO Ha3BaTb
CBO€ NMH.

One-time initiative Consistent effort

SDG 11 Sustainable Cities and Communities. Make cities more sustainable, protect
and safeguard cultural and national heritage. Example: to improve existing green areas in
Samarkand city, company XYZ has planted 150 trees in six parks outside of the city center.

LLYP 11 YcTonumBble ropofia v HaceneHHble NyHKTbl. Caenatb ropoga 6onee yCTONYMBbIMY,
3aWMUTUTb U COXPaHUTb KYNbTYpPHOE U HaunoHanbHoe Hacnegue. lpumep: A5 yaydLeHus
CyLL|eCTBYIOLMX 3eJ1eHbIX 30H B ropofie CamapkaHge komnaHus XYZ nocaguna 150 gepeBbes
B LLUECTU NapKax 3a rpegenamm yeHTpa ropoga.

One-time initiative Consistent effort

SDG 12 Responsible Consumption and Production. Reduce and better manage waste, promote
recycling, promote awareness on sustainable development and lifestyle in harmony with
nature. Example: as part of our campaign Reduce, Reuse, Recycle, since 2018 our supermarket
no longer sells one-use plastic items (forks, plates, etc.).

LLYP 12 OTBeTCcTBEHHOE NOTPEGNEHME M MTPOM3BOACTBO. COKpaLLaTb U TyyLLe yTUIN3MpoBaThb
0TX0oAbl, cnocob6CcTBOBaTb MepepaboTKe OTXO0A4O0B, MNOBbIWATb OCBEAOMJIEHHOCTb 06
YyCTOMYMBOM PasBUTUM 1 06pa3e XXN3HU B rapMOHUM C MPUPOAOWA. [pumMep: B paMKax HaLuen
kamnaHun “CoKpalleHne, MOBTOPHOE MCIOIb30BaHMe, nepepaboTka” ¢ 2018 roga B Hallem
cyriepmapkeTe 60Jblle He MpoAaloTCs OAHOPAa30Bble MM1aCTUKOBbIE MPEAMETbI (BUJIKMY,
Tapenkn nT.4.).

One-time initiative Consistent effort
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SDG 13 Climate Action. Raise awareness about climate change mitigation and adaptation.
Example: since 2018, company ABC hires an expert to conduct seminars on climate change
adaptation and mitigation and upcoming changes relevant for the business sector. The
seminars are organised every 3 months so that the team can be up-to-date with the most
recent developments and changes.

LLYP 13 Bopbba ¢ nameHeHuMeM kKnumata. loBbiwaTb OCBEAOMJIEHHOCTb O CMSMYEHUN
nocnegcTBMi N3MEHEHUA KNumaTa u agantaummn K HuMm. lNpumep: ¢ 2018 roga komnaHus
ABC HaHuUMaeT akcrnepTa 4718 NpoBeJEHNS CEMUHapPOB Mo BoNpocaM agantalyun u CMArdeHus
nocneACTBUN NBMEHEHUS KIMMATa M MPEACTOSLMX N3SMEHEHUN, aKTyaslbHbIX A1 6U3Hec-
cekTopa. CeMuHapbl OpraHuM3yroTCsl Kaxkable 3 mecsya, 4Tobbl KOMaHza 6blna B Kypce
rocseHuUX CobbITUI U UBMEHEHUA.

| | One-time initiative | | Consistent effort

SDG 15 Life on Land. Promote nature conservation and restoration, combat desertification;
reduce the degradation of natural habitats. Example: every year, our company commits to
planting 1,500 saxaul trees in the Aralkum desert.

LLYP 15 CoxpaHeHue akocucTeM cywn. CogenctBoBaTb COXpPaHEHUIO U BOCCTAHOBJIEHUIO
NpUpoAbl, 60POTbLCA C ONYCTbIHUBAHUEM; YMEHbLUUTbL Aerpajauunto eCTeCTBEHHON cpeabl
obutaHus. [pumep: Kaxxabiv rog Halla KoMnaHus 06s13yeTcs BbicaxusaTtb 1 500 cakcaynoBbix
JepeBbeB B MycTbIHe ApasikyM.

One-time initiative Consistent effort

SDG 16 Peace, Justice and Strong Institutions. Promote rule of law and access to justice,
reduce corruption and extremism. Example: since 2021, our company participates in periodical
consultations with the Ministry of Economic Development and Poverty Reduction to contribute
to monitoring the progress of the national strategy on economic development for 2020-2025.

LYP 16 Mwup, npaBocyane n ad@PeKTUBHbIE MHCTUTYTbI. [poaBUXKEHME BEPXOBEHCTBA
3aKoHa 1 JoCTyna K NpaBoCyAntO, CHUXEHWE YPOBHSA KOPPYNLUMK U dKCTpeMusma. lNpumep:
¢ 2021 roga Halua KOMMaHusl y4acTByeT B NepUoANYECKMX KOHCYNbTauusax ¢ MuHnctepcTtBsom
9KOHOMMYECKOro pa3BUTUA M COKpaljeHusi 6e[HOCTH, 4TOObl BHECTM CBOM BKIaj B
MOHUTOPUHI Xo4a peannsauynn HayuoHaslbHOW CTpaTernn 3KOHOMMYECKOro pasBUTUS Ha
2020-2025 ropgsbl.

One-time initiative Consistent effort

SDG 17 Partnership for the Goals. Expand international cooperation on sustainable develop
increase the availability of quality and reliable data. Example: in 2018, company XYZ conducted
trainings for the National Statistic Agency on data collection and management. Since then,
XYZ conducts a refresher training every year.

LLYP 17 MapTHepCTBO B UHTEpecax yCTOMYNBOIro pasBuTUA. PaclumpeHe MexxayHapoaHoro
coTpygHuyectBa B 0651aCTM  YCTOMYMBOrO pasBuTMA [OBbIlEHWE  AOCTYNMHOCTM
Ka4yeCTBEHHbIX N HaAeXHbIX AaHHbIX. [Ipumep: B 2018 rogy komnaHus XYZ npoBenia TPEHUHIN
4151 HaymoHanbHOro ctaTMCTMYECKOro areHTCTBa no c6opy u ynpaBiaeHnIo fJaHHbIMU. C Tex
rnop XYZ npoBoguT NOBTOPHbIN TPEHUHI KaXK4bI roj.

One-time initiative Consistent effort

Other, please specify
[pyroe, noxanyicra, yKaxuTe
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Please give a short description of your achievements, changes, and projects, both internal and
external. For each project indicate:

- Objective, activities, and results.

- Number and description of people targeted by the project.
- Budget allocated for the project.

- Timeframe of the project (start and end dates).

- Why you chose this specific area.

Examples:

Improving vocational education among Company XYZ LLC young women employees. XYZ hired
a trainer on soft skills to train 30 young women employees (18-30 years old) on communication,
negotiation, and leadership. Result: 95% of participants improved their soft skills by at least 30%. 6
months after the training, 8 women were promoted to managerial position. XYZ budgeted 200,000,000
UZS for this activity. Period: January-April 2022. XYZ chose this project because training women
employees on soft skills strengthens the human capital of the company.

As of 2019, Company ABC implemented a 95% paperless policy, which allowed to save 50 tonnes of
paper every year. ABC implements a work-from-home policy which ensures that air pollution from
employees’ commute is limited. Since 2017, ABC also promotes healthy lifestyle days once a week,
where the employees’ canteen provides 3 healthy meal options.

Moxanyncra, fanTe KpaTKoe OnucaHue BaluMX AOCTUXEHUW, USMEHEHWN W MPOEKTOB, Kak
BHYTPEHHUX, TaK U BHELLHUX. [JNa KaXXAoro rnpoekTa yKaxuTe:

- Llenb, peatenbHOCTb U pesynbTaThbl.

- KonnyectBo 1 onucaHue nogen, Ha KOTOPbIX HanpasB/eH MNPOeKT.

- brogXXeT, BblAeNIeHHbIN Ha NPOEKT.

- BpeMeHHble paMKu npoekTa (AaTbl Hayana ¥ OKOHYaHus).

- MoyeMmy Bbl BbIGpann MMeHHO 3Ty 06n1acTb.

lpumepsbl:

Ynydwenune npogeccrmoHanbHOro obpasoBaHus cpeam MooAbIX coTpyaHUL kommnaHmm XYZ LLC.
Komnanusi XYZ HaHsina TpeHepa no MSIrkuM HaBbikam As151 06ydeHnsi 30 Mos104bIX COTPYAHUL
(18-30 net) HaBbikaM OO6LLEHNS, BEEHUSI NEPEroBOPOB U ngepcTBa. Pesynbtat: 95% y4yacTHuL
yAydwnam cBom “Msirkme” HaBblkKM Kak MUHUMYM Ha 30%. Yepe3 6 mecsueB rnocne TpeHuHra 8
JKEHLUYMH 6blan NOoBbILLIEHbI 40 pyKoBoAsALen gomkHocTn. XYZ Boigennna 200 000 000 cymoB Ha
aTy AestenbHOCTb. [lepuog: sHBapb-anpenb 2022 roga. XYZ Bbibpana 3TOT NPOEKT, MOTOMY YTO
00yYEHNE XKEHLUNH-COTPYAHNL “MArKUM” HaBblKaM yKPErnaseT Ye/I0BEYECKMI KanunTasa KOMNaHuu.

C 2019 roga komnaHusi ABC BHegpuna noantuky 95% 6e36yMaxkHOro JOKYMEHTO060pOTa, YTO
M03BOJINII0 EXKErOAHO 9KOHOMUTbL 50 TOHH 6yMarun. KomnaHusi ABC peannsyeT noanmTuky paboTbl U3
AOMa, 4YTo obecreynBaeT orpaHMYeHne 3arpsisHeHUs1 BO3gyxa OT Moe3[0K COTPYAHUKOB Ha paboTy.
C 2017 roga komnaHusi ABC Takxe npoBoAUT pa3 B HeAesto JHM 340pOBOro obpasa XnU3Hu, Korga
B CTOJI0BOW AJ11 COTPYAHNKOB rnpeAnararoTcsl 3 BapuaHTa 340p0BOI0O MUTaHUS.

Answer:
OTBeT:

Do you have any projects on sustainability planned in the next 24 months? If yes, please give a short
description of your projects.

3annaHupoBaHbl N y BaCc Kakmne-nmbo NpoeKTbl MO YCTOMYMBOMY pPa3BUTUIO Ha Gnmxanwmne 24
Mecsua? Ecnu pga, noxkanymncra, fanTe KpaTkoe ornncaHue Ballux NpoOeKToB.
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What is the driving factor for your company to promote sustainability? (Choose as many as
appropriate)

Uto siBnseTca ABWXYWMUM (aKTOpoM ANA Balleld KOMMaHWM B MNPOABWXKEHUW YCTOWYMBOIO
pa3BuTuA? (Bbibepute CTONbKO BapuaHTOB, CKOMIbKO HEO6X0AMMO)

Promoting sustainability can support our company increasing brand value.

MNpoaBW>XeHNe yCTONYMBOIro pasBUTUSE MOXKET MOMOYb Hallel KOMMNaHWUM NOBbICUTb
LeHHOCTb 6peHaa.

Leveraging sustainability enables our company to identify risks and opportunities.

Mcnonb3oBaHue yCTOI7I'~WIBOFO pa3BUTUA NO3BONAET Halen KoMMaHuu BbISABAATb pUckKun
M BO3MOXXHOCTHW.

Supporting sustainability allows us to improve our competitive advantages.

I'Iop,,u,ep>KKa yCTOVNVIBOI'O pPa3BUTUA NO3BONAET HaM yNnyylnTb Halln KOHKYPEHTHbIE
npenmyulecTBa.

The Government of Uzbekistan has placed increased importance and attention to the
sustainability and the Sustainable Development Goals.

MpaBuTenbCTBO Y36eKncTaHa NnpuaaeT NoBblWEeHHOE 3HaYeHe U BHUMaHWe
YyCTOMYMBOMY pasBUTMIO 1 Llensam ycToMuMBOro paseutus.

Our clients are committed to sustainability, therefore supporting sustainability proves that
our values align to our clients’.

Halm KnneHTbl NpuBepXeHbI NPUHLMNAM YCTOMYMBOIO Pa3BUTUS, MOITOMY NOAAEPXKKA
YyCTOMYMBOro pasBUTUA LOKa3bIBAET, YTO HALUW LLEHHOCTM COBMAAatoT C LIEHHOCTSIMMU
HaLUWUX KJIMEHTOB.

Our suppliers place high value to sustainability.
Hawwu nocTaBLMUKK NpuaatoT 60sbllioe 3HaYeHne YCTOMYMBOMY Pa3BUTHULO.

| prefer not to answer.
fl NpeanoynTalo He OTBeYarb.

Other, please specify
[lpyroe, noxanymncra, yKaxuTe

Does your company employ people with disabilities?
Pa6oTatoT 1 B BalLe KOMMaHUU NtoAN C OrpaHNYeHHbIMU BO3MOXKHOCTAMM?

| | Yes | | No | | | prefer not to answer |

Does your company employ people of different ethnic groups?
MNpuvHMMaeT Ny Balla KOMNaHUA Ha paboTy NOAEeN N3 pa3HbIX ITHUYECKUX rpynn?

| | Yes | | No | | | prefer not to answer |

How do you support inclusion in your company?
Kak Bbl nogaepXmBaeTe UHK/IO3MIO B Ballen KoMnaHum?

How do you prevent abuse and exploitation on the workplace?
Kak Bbl npegoTBpalLaeTe 310ynoTpebneHns 1 aKCcrnayaTaumo Ha paboyem MecTe?
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How can the United Nations support the private sector of Uzbekistan to further contribute to the
Sustainable Development Goals? (Choose as many as applicable)

Kak OpraHusauusa O6beguHeHHbIX Hauuint MoXeT nopjepxaTb YacTHbIA CEKTop Y3bekucTaHa
ANA fanbHenwWwero cogencTens AOCTUXeHUIo Lieneit yctonumsoro passutus? (Boibepute cTonbko
BapWaHTOB, CKOJIbKO MPUMEHUMO)

By creating more opportunities for public-private partnership, including at an international
level.

CospaBaTtb 60Mblle BO3MOXHOCTEW ANA rocyAapCTBEHHO-YACTHOMO MapTHEPCTBA, B TOM
yucne Ha MeXayHapoaHOM YPOBHE.

By creating more opportunities for international cooperation among private companies to
partner for the Sustainable Development Goals.

CospaBaTb 60nblue BO3MOXHOCTEW ANA MEXAYHAPOAHOro COTpPyAHUYECTBa MexXAay
YaCTHbIMM KOMMaHUSIMM A5 NapTHEPCTBa B AOCTMXeHUN Llenen ycTon4yMBOro passutus.

By creating more opportunities for the private sector to integrate the Sustainable Development
Goals in its operations.

CospaBatb 6osblle BO3MOXHOCTEA AN 4aCTHOrO CekTopa WHTerpupoBatb Llenu
YyCTONYMBOIrO pa3BUTUS B CBOIO AeATENbHOCTb.

By raising awareness about the Sustainable Development Goals and private sector’s potential
for contribution to them.

MoBblWwaTb 0OCBEAOMNEHHOCTb O Llensix ycTonymBoro pasBuTms U BOSMOXHOCTSIX YaCTHOMO
CeKTOpa BHECTM CBOM BK/1ag, B UX LOCTUXKEHME.

By implementing more programmes supporting the private sector specifically.
MyTem peanuaaumy 60nbLIEro KonM4YecTBa NPoOrpaMM, HamnpaBfEHHbIX Ha MNOAAEPXKY
4acTHOro ceKTopa.

By training private sector employees on vocational skills, technical skills and building an
adequate knowledge base about sustainable development.

MyTemM 06y4YyeHWUs COTPYAHMKOB YACTHOrO CeKTopa NpodecCUOoHanbHbIM U TEXHUYECKUM
HaBblKaM U CO3aHus afeKBaTHOW 6a3bl 3HaHMI 06 YCTONYMBOM PasBUTUMN.

Other, please specify
Lpyroe, noXxanyncra, ykaxure

How can the Government of Uzbekistan support the private sector to further contribute to the
Sustainable Development Goals? (Choose as many as applicable)

Kak npaButenbcTBO Y36ekuMCTaHa MOXET MNOAAepXaTb YacCTHbIA CEKTop ANs [alibHenLero
copencTeua AocTmxeHuto Lleneit yctoinumBoro passutusi? (Bbibepute CTONbKO BapWaHTOB,
CKONbKO NMPUMEHMMO)

By collecting and making available more high-quality disaggregated data.
MyTem c6opa 1 NnpeaocTaBneHus 6osiee Ka4eCTBEHHbIX Ae3arperMpoBaHHbIX AaHHbIX.

By creating more opportunities for public-private partnership.
MyTem co3paHMA  OOMNOMHUTENIbHBbIX  BO3MOXHOCTEM ANA  MNapTHEPCTBaA  MexAay
rocyapCTBEHHbIM M YaCTHbIM CEKTOPaMMU.

By creating mechanisms that enable the private sector to integrate sustainable development
at all stages of the business cycle.

MNyTeM co3paHWS MeXaHM3MOB, MO3BOMSAIOWMX YaCTHOMY CEKTOpY WHTerpMpoBaTb
yCTONYMBOE pa3BUTHE Ha BCeX aTanax AefIoBOro LMKa.

By removing legal and bureaucratic barriers for companies to increase the sustainability of
their operations.

MyTeM ycTpaHeHWA HOPUANYECKUX U OIHOPOKpaTMYecKnx 6GapbepoB ANsi MOBbIWEHUS
YCTONYMBOCTU AeATENIbHOCTU KOMMAaHWM.

By increasing the number of loans and grants for Uzbek students to enroll in higher education
programmes.
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I'IyTeM yBENMNYEHUA KOMYeCcTBa KpeauToB WU TpaHTOB ASiA y36eKCKI/IX CTyAeHTOB AnAd
NOoCTyn/eHUA Ha nporpamMmbl BbiCLLEro O6pa3OBaHMF|.

By promoting increasing access to financial services for micro and small enterprises.

MyTeM coaencTBUs pacluMpeHnto gocTtyna K GUHAHCOBbIM yciyram Ans MUKPO- U ManbIxX
NpeanpuaTUn.

By promoting high value added and labour-intensive sectors, bolstering diversification in
Uzbekistan's production.

MyTeM coaencTBUst pa3BUTUIO TPYAOEMKUX OTPACeN C BbICOKOM f,06aBIEHHON CTOUMOCTbHO
n anBepcuduKaLmm Npons3BoACTBa B Y36EKUCTaHE.

By supporting domestic technological advancement through research and development.
MyTeM nopfepXXKu BHYTPEHHEro TeXHOMOrMYeckoro nporpecca 4yepe3 WUCCrefoBaHUsS U
pa3paboTKMu.

By upgrading and strengthening the sustainability of public infrastructure.
MyTemM MoAepHU3aLUMM U YKPensIeHUst yCTOMYMBOCTM rocyAapCTBEHHON MHDPACTPYKTYPbI.

Other, please specify
[pyroe, noxanymncra, ykaxuTe

How can the private sector in Uzbekistan further contribute to the Sustainable Development Goals?
(Choose as many as applicable)

Kak yacTHbI ceKTop B Y36eKMCTaHe MOXXET BHECTM AafibHehWwunin BKNag B AocTmxeHue Llenein
ycTonymBoro passutuna? (BoibepnTte CTONIbKO NYHKTOB, CKOMIbKO NMPUMEHNMO)

By implementing Corporate Social Responsibility projects and Environmental, Social and
Corporate Governance activities.

lMyTemM peanusaumn nNPoOEKTOB KOpPMNopaTUBHOW couUMaNbHOW OTBETCTBEHHOCTUM M
MepOonpuUATUIA NO 9KONOrMYECKOMY, CoLManbHOMY Y KOPNoOpaTUBHOMY YrpaB/ieHUIO.

By sharing platforms, frameworks, and best practices for sustainability in operations, decent
work, and labour rights promotion with other private partners.

MNyTem o6meHa C ApyrMMM 4YacTHbIMU MapTHepamu nnathopMamMu, CTPYKTypamu W
nepefoBbIM OMNbITOM B 06/1aCTM YCTOMYMBOIO pasBUTUS MPOU3BOACTBA, AOCTOMHOIO TpyAa
1 NPOABUXEHUSI TPYA0BbIX Npas.

By creating more opportunities for public-private partnership.
CospaBaTtb 60/blle BO3MOXHOCTEN AJ1A rOCYyAapCTBEHHO-4aCTHOro NapTHepCTBa.

By joining efforts to advance technological and scientific development and improve
sustainable business practices.

06beaunHss ycunua [ns NPOABMXEHUA TEXHONIOTMYECKOrO0 M HAy4YyHOro pasBUTUA MU
COBEpLUEHCTBOBAHUA YCTOMYNBOM Ae/I0BON NPaKTUKMU.

By expanding communication about the Sustainable Development Goals.
Pacwupsa nidopmunpoBaHme o Llensx ycTonuymBoro passuTus.

By scaling up labour rights and decent work at an internal level and advocating for the
advancement of labour rights with the Government of Uzbekistan.

MyTeM paclvpeHust TPyAOBbIX MpaB M AOCTOMHOIO TpyAa Ha BHYTPEHHEM YPOBHE WU
aZlBOKaL MM NpOABWMKEHMSA TPYAOBbIX NPaB C NPaBUTENbCTBOM Y36eKucTaHa.

By actively promoting gender equality and eliminating discrimination at an internal and
external levels.

MyTemM aKTUBHOIO NPOABUXEHUS FTEHAEPHOrO paBeHCTBA U YCTPaHEHUS AUCKPUMMWHALMK Ha
BHYTPEHHEM U BHELLHEM YPOBHSX.

Do you have any final comments or questions?
EcTb nn y Bac kakue-nnmbo 3aknounTeibHble KOMMEHTAPMU UM BOMPOCHI?
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